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PERSONAL INFORMATION Christian van Stolk 
 

  Merlins, Kelvedon Hall lane, CO5 9BW, Kelvedon UK 

 +44 7713647223 

 christianvs@hotmail.com 

Sex Male | Nationality Dutch/British 

 

WORK EXPERIENCE 

 

 

 

 

2015 - present 
 
 
 
 
 
 
 
 
 
 
                   

                       

                      2013 - present 

 

Executive Vice President RAND Europe 

RAND Europe, Westbrook Centre, Cambridge, CB4 1YG, United Kingdom, 
www.rand.org/randeurope 

▪ Corporate Officer of RAND Europe CIC 

▪ Member of RAND Europe Council of Advisers 

▪ Assisting in the day to day management of a research organisation  

▪ Responsible for strategy refresh and execution of strategy 
 
Business or sector   Think-tank policy research/NGO 

 

Research Group Director Education, Employment and Social Policy 

RAND Europe, Westbrook Centre, Cambridge, CB4 1YG, United Kingdom, 
www.rand.org/randeurope 

▪ Managing a portfolio of policy research projects  

▪ Organisational lead on research in education, home affairs, social and employment policy 

▪ Main research interests are the interface between health and employment, evaluating the 
performance of health and social systems, monitoring public health programmes, social 
investment and policy, and governance in the public sector. 
 
Business or sector   Think-tank policy research/NGO 
 
 

Faculty Member 

 Pardee RAND Graduate School 

http://www.prgs.edu/  
 ▪ Supervising PhD candidates 

 Business or sector   Education 

2005 - 2012 Analyst-Research Leader 

RAND Europe, Westbrook Centre, Cambridge, CB4 1YG, United Kingdom, 
www.rand.org/randeurope  

▪ Managing policy research projects including at the European level 

▪ EU wide comparative research on education, employment and social trends.  

▪ Policy evaluation and impact analysis (e.g. ex-ante, interim and ex-post evaluation) 

▪ Economic Analysis 
 

Business or sector   Think-tank policy research 
 

1999-2005 Analyst on part-time basis 

The Reggeborgh Groep (Orbys), Rijssen and Holten, the Netherlands 

▪ Looking at the impact of regulatory changes  
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EDUCATION AND TRAINING 

 

 

 

 

PERSONAL SKILLS 

 

 

▪ Adviser on macro-economic and public policy developments  

▪ Involvement in public-private sector investments  
 

Business or sector    Venture Capital and  Private Equity 

2001- 2002 Occasional teacher 

The London School of Economics and Political Science 

▪ Taught classes on the politics and economics of Central and eastern Europe from 1945 to the 
present, covering in particular the economic transition and accession to the EU 

 
Business or sector   Education 
 

1998-1999 Management Trainee Internal Consulting Services 

JP Morgan Guaranty trust Company, Victoria Embankment, London 

▪ Assigned to support fixed income group 
 
Business or sector   Finance 

2000-2005 PhD 

Department of Government, London School of Economics and Political Science (LSE), UK 

 

1996-1998 MA (Master of Arts) (magna cum laude) 

School of Advanced International Studies (SAIS) at the Johns Hopkins University, USA 

▪ International Economics and International Relations with a focus on East and Central Europe 

1992-1996 BA (Bachelor of Arts) in Economics (cum laude) 
BA in History (cum laude) 

Tufts University, USA 

▪ Economics 

▪ History 

Mother tongue Dutch 

  

Other languages UNDERSTANDING  SPEAKING  WRITING  

Listening  Reading  Spoken interaction  Spoken production   

English C2 C2 C2 C2 C2 

Spanish B2 B1 B1 B1 B1 

German B2 A2 A2 A2 A2 

Romanian A1 A1 A1 A1 A1 

 Levels: A1/2: Basic user - B1/2: Independent user - C1/2 Proficient user 
Common European Framework of Reference for Languages 
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ANNEXES 

 

Communication and social skills ▪ I have always lived and worked in multi-cultural environments and I now manage a culturally diverse 
team at RAND Europe. 

▪ I am a frequent blogger, have published a wide range of sixty reports, speak regularly at 
conferences, have the privilege of meeting high ranking officials in government and business and 
engage with social media and traditional media giving frequent radio and TV interviews.  

▪ I also learnt a lot about effective communication through my position as an occasional teacher at the 
London School of Economics and as a faculty member at RAND’s Pardee graduate school.  

▪ I have worked in Europe, North America, the Middle East, Asia, Latin America and Africa. 

▪ I have published in some of the top journals in my field. 
 

Organisational / managerial skills  

▪ I serve on the board of RAND Europe Community Interest Company. 

▪ I contribute to the development of the execution and development of its strategy and maintain 
relationships with a wide range of stakeholders. 

▪ I helped treble the size of RAND Europe CIC in terms of revenue over the last decade 

▪ I have managed well over 100 research projects, holding both research grants with research 
councils and research contracts with a variety of public sector bodies and some private sector 
organisations. 

▪ I am an expert adviser to the UK government and serve on the expert advisory groups on NHS staff 
health and wellbeing, mental health, occupational health and the Work and Health Employment 
Forum for respectively the Department for Work and Pensions, the Department of Health and NHS 
Improvement 

▪ I led the government review into mental health and employment for the Department for Work and 
Pensions. 

▪ I was a lead reviewer for the Boorman review looking at the health and well-being of NHS staff. 

▪  I contributed to the Darzi review on improving the quality of care. 

▪ I am an adviser on social policy to the World Bank and have worked with the OECD on how to 
improve governance in public sector bodies. 

▪ I sit on the Quality of Life group for Cambridge Ahead, a representative body of the large employers 
in the Cambridge area.  

▪ I am a member of the Power to Change Research Advisory Panel. Power to change provides grants 
and support for community businesses.   

Non executive directorships 
experience 

▪ I am a trustee of the Nuffield Trust for Research and Policy Studies in Health Research since 2014 
and serve on their Finance Committee.  

▪ I serve on the Council of Advisers of the RAND Europe Community Interest Company.  
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Relevant Publications/Projects 

 
 
 
 
 

 
 

▪ These are some example of projects that I have led. 
 

▪ I lead RAND’s work to support the ‘Britain’s Healthiest Workplace’ Competition  
Vitality Health commissions RAND Europe, in partnership with the University of Cambridge, to 
provide research support to Britain’s Healthiest Company (BHW), a free competition that rewards 
organisations that have the healthiest employees and work environment. RAND Europe runs and 
analyses the employee and employer survey and provides customised reports to participating 
organisations as well as individual reports to all participating employees. BHW’s central aims are to 
gain a better understanding of how organisations can engage with the wellbeing of their employees 
and understand the evidence base and targeting of workplace interventions that support staff health 
and wellbeing. Our database has over 500 large employers and close to 200,000 of their employees. 

▪ I lead RAND’s work to support the ‘Asia’s Healthiest Workplace’ Competition  
The model for ‘Britain’s Healthiest Workplace’ (BHW) has migrated to the Asia-Pacific region, with 
competitions taking place in Australia, Hong Kong, Malaysia, Thailand and Singapore. The 
competition entails employers and employees completing surveys on health and wellbeing in the 
workplace. Employees receive an individual health assessment and employers receive an 
organisational report. The core aims are to gain understanding of wellbeing engagement with 
organisations, to build an evidence base of good practice and to target interventions that support 
staff health and wellbeing. 

▪ I am principal investigator on a large ESRC grant looking at workplace productivity and 
management practices 
Together with the University of East Anglia, RAND Europe is looking at relationships between 
business outcome measures and management practices using both survey and administrative data. 
The project runs over a couple of years.  

▪  I informed the evidence base for health and wellbeing practices for Public Health England 
This review for PHE highlighted some important evidence gaps around what we know about health 
and wellbeing interventions. It also rated the evidence base of some of the most common health and 
wellbeing interventions in use by employers.  

▪ I led a government review into improving service provision and outcomes for people with 
mental health problems in the UK for the Cabinet Office. Commissioned through the 
Contestable Policy Fund for the Department for Work and Pensions and the Department of Health, 
our study aimed to understand how government services can improve the employment outcomes of 
individuals with common mental health problems. We proposed a combination of proven initiatives to 
help those with mental health problems find and keep jobs, including individual placement and 
support, group therapy interventions, online assessment and support and telephone-based 
assistance. Our recommendations resulted in some of the largest trials conducted in England and 
are transforming how services are delivered on the ground. I am currently involved in evaluating 
these trials.  
 
Full projects available at 

 

▪ https://www.rand.org/pubs/authors/s/stolk_christian_van.html 
 
 


