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ABSTRACT

DO WOMEN’S EARLY WORK COMMITMENT AND WELFARE ATTITUDES
PREDICT EMPLOYMENT AFTER CHILDBIRTH?

In this study, we investigate women’s work commitment and welfare attitudes in
adolescence, and how these relate to women’s employment status a year after
their first childbirth. We find that willingness to combine family and work,
rather than simply a desire to work, predicts employment a year after first
childbirth, net of background and social psychological characteristics.
Though women with welfare backgrounds are less likely to be subsequently
employed, women’'s welfare attitudes are unrelated to their subsequent
employment. Our findings suggest that women’s willingness to use welfare is
compatible with work commitment, and with employment while an infant is

present.
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DO WOMEN’S EARLY WORK COMMITMENT AND WELFARE ATTITUDES
PREDICT EMPLOYMENT AFTER CHILDBIRTH?
INTRODUCTION

The question of what motivates women to work is of special interest now
that women’s labor force participation has increased among mothers of infants
(Cherlin 1990). 1In particular, among women 18 to 44 years of age who gave
birth to a child in the past year, the percentage in the labor force increased
steadily from 31.0 in 1976 to 53.8 in 1992 (Bachu 1993). Objective
circumstances, such as family economic status, do not completely account for
the labor force participation or employment of women with family
responsibilities (Heckman and Willis 1977; Goldin 1989; Klerman 1990; Shapiro
and Mott 1991). Some have suggested that subjective factors, such as an
increasing commitment of women to work (Moen 1991; Lorence 1987a), and
changing views of women’s roles (Waite 1978), may help to explain women’s
employment behavior. Indeed, measures of subjective work commitment predict
employment among mothers of infants (Desai and Waite 1991).

Work commitment is often measured as an expressed desire to work (Desai
and Waite 1991; Rexroat and Shehan 1984). However, since more married women
and mothers are now working, the desire to combine family and work may now be
more prevalent, and more predictive of employment, than it previously was
among women (Oppenheimer 1982; McLanahan and Garfinkel 1989). Moreover, with
the increase in labor force participation of mothers, the perception that
welfare use will diminish mothers’ motivation to work may now be more
prevalent than it previously was (McLanahan and Garfinkel 1989). Yet, the
literature on women’s work commitment has not, to our knowledge, examined how
willingness to combine work and family, or attitudes about welfare, relate to
a woman’s work commitment or its effect on her propensity to be employed while
caring for an infant.

In this paper, we use data from the National Longitudinal Survey of
Youth (NLSY) to investigate the relationship between work commitment and

employment among women a year after first childbirth, taking into account both
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commitment to family life and attitudes toward welfare use. First, we ask
whether or not early background characteristics predict a woman’s chances of
expressing a commitment to work. Second, we ask if these background
characteristics also affect a woman'’s early attitude toward welfare use.
Third, we ask if a woman’s commitment to work, her welfare background, and her
attitude toward welfare use make net contributions to her chance of being
employed a year after first childbirth, accounting for the effects of other
early background factors. We now discuss literature which underlies our

conceptual model and analytic strategy.

WOMEN’S SUBJECTIVE WORK COMMITMENT AND EMPLOYMENT STATUS
Before we examine the research relating work commitment to employment,
we discuss how work commitment has been conceptualized in the past, and how
this conceptualization can be broadened to take account of attitudes toward
family and toward welfare use. We then develop models of and hypotheses about
both the formation of work commitment, and the relationship to subsequent

employment of work commitment and other factors.

The Concept of Commitment

A general definition of commitment is "a process through which
subjective attachments guide moment to moment behavior" (Bielby 1992, p. 285).
Typically, researchers have conceptualized work commitment as a stable
personality orientation that governs subsequent employment behavior (Desai and
Waite 1991; Bielby and Bielby 1984). This conceptualization assumes that a
component of work commitment remains stable and operates throughout the life
course by heightening one’s efforts to adjust subsequent behaviors to be
consistent with one’s values or norms (Burke and Reitzes 1991; Bielby 1992,
pp. 285-286).

In particular, Safilios-Rothschild (1971) suggests that commitment is
demonstrated when a line of activity is pursued despite obstacles to that
activity. For example, because of potential conflict between work and

childrearing obligations, even highly committed women workers may only



3

participate in the labor force sporadically (Bielby and Bielby 1984; Moen and
Smith 1986). Nevertheless, women most subjectively committed to work appear
to be least affected in their work behavior by external constraints (Rexroat
1985; Rexroat and Shehan 1984; Moen and Smith 1986; Desai and Waite 1991).
This suggests that under similar constraints, women highly committed to work
will be more likely to work than will less committed women. It also suggests
that willingness to resolve conflicts that may interfere with work, rather
than simply wanting to work, may be the best indicator of commitment to work.

There are two types of such willingness that are especially likely to be
relevant to the work commitment of women in the U.S. The first is the
willingness to resolve conflicts between family and work. However, in much
previous research, measures of work commitment are constructed such that
stronger work commitment implies weaker family commitment (Rexroat and Shehan
1984; Desai and Waite 1991; Shaw and Shapiro 1987). When it was less common
for wives and mothers to work, it may have been appropriate for researchers to
conceptualize strong work commitment as taking priority over family life, and
hence as somewhat beyond normative acceptability (Moen and Smith 1986, p. 452;
Rexroat 1985, p. 133). Yet, given its ascendance as a norm of behavior,
combining employment and childrearing is likely to be seen as more
appropriate, particularly among younger generations of women who have grown up
while employment has become more acceptable, and perhaps more imperative,
among women (Oppenheimer 1982).

Another conflict that may need to be resolved when a woman wishes to
work is supporting young children under financial duress, either because of
not being married, low earning potential, or low job availability. For a
substantial number of mothers in one of these positions, even those with high
work commitment, welfare use may be a way of resolving conflict when
employment will not fulfill the needs of childrearing. Thus, willingness to
use welfare may not indicate an absence of commitment to work.

Yet, as McLanahan and Garfinkel (1989) have suggested, so many mothers

are now working that those who are not, particularly those on welfare, may be
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viewed by others as going beyond normative acceptability. Current welfare
policies themselves may promote differences in work behavior and work values
between working mothers and welfare mothers (McLanahan and Garfinkel 1989).
In addition, the conflict between employment motivation and welfare use may
have been heightened by the Omnibus Budget Reconciliation Act of 1981 (OBRA),
which made it more difficult for mothers in the early 1980’s to work and
receive welfare simultaneously (Zinn and Sarri 1986). Around this same time,
a recession reduced employment opportunities for women in at least some
states, increasing pressure to turn exclusively to welfare use (Sarri 1988).
Thus, in this paper, we broaden the definition of work commitment by also

considering attitudes toward family and attitudes toward welfare use.

A Model of Work Commitment, Early Background Characteristics, and Later
Employment

Some well-known objective factors, such as the increases in wages and
labor market opportunities available to women (Cherlin 1990), and the stagnant
wages of men over the past two decades (Wilkie 1991), help to explain recent
increases in women’s labor force participation. In cross-section analyses,
factors such as women’s expected wages and families’ need for women’s income,
explain the likelihood of employment among mothers of infants (Klerman and
Leibowitz forthcoming). Yet women’s labor supply decisions are correlated
over time, even after such factors are taken into account (Klerman 1990; see
also Heckman and Willis 1977; Goldin 1989; Shapiro and Mott 1991).

It has been hypothesized that work commitment is an unobserved factor
that distinguishes mothers who work consistently from those who do not (Spitze
and Waite 1981). Early work commitment does predict subsequent employment
among women, even when other factors are controlled, and also conditions the
effects of intervening variables, such as education and marital status, upon
later employment behavior (Shapiro and Mott 1979; Bielby and Bielby 1984;
Rexroat and Shehan 1984; Hock, Morgan, and Hock 1985; Shaw and Shapiro 1987;
Desai and Waite 1991). Work commitment is typically measured after work and

family life-cycle events begin to occur. Yet, work commitment changes
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considerably with changing life-cycle events, especially those related to
one’s work and, particularly among women, one’s family (Loscocco 1990; Lorence
1987b; 1987c; Bielby 1992, p. 290; Spitze and Waite 1981; VandenHeuvel 1992;
Moen 1991, p. 143; Bielby and Bielby 1989). Not surprisingly, therefore,
findings about the timing of the effect of work commitment on subsequent
employment are mixed. Some studies find that work commitment best predicts
subsequent employment when it is measured close to the time of employment
(Shaw and Shapiro 1987), while others find the reverse (Bielby and Bielby
1984; Rexroat 1985). 1Indeed, Rexroat (1985, p. 137) finds that for married
women with young children in 1968, "although initially the employment rate is
slightly higher for those who expected to be housewives, this begins to
reverse in 1971."

In addition, models relating work commitment to subsequent employment
typically include factors, such as education and family life cycle stage, that
are likely to be jointly determined with employment. This biases their
estimated effects on employment, and consequently makes it difficult to assess
whether, through these factors, work commitment has indirect effects on
employment, as previous research suggests it should (Spitze and Waite 1981;
Moen 1991). Additionally, the measurement of commitment is error-prone
(Bielby and Bielby 1984; Bielby and Bielby 1989), which might be partly
responsible for contradictory findings about the stability of commitment and
its effects (e.g., VandenHeuvel 1992 and Spitze and Waite 1981).

In an effort to circumvent these analytic problems, we do three things.
First, we investigate work commitment in adolescence, before a woman has given
birth to any children, and presumably before she has completed school or has
begun full-time work. 1In this way, we attempt to capture long-term, stable
attitudes that determine behavior, rather than responses to behavior. Long-
lasting attitudes are formed during adolescence and early adulthood (Schuman
and Scott 1989), and a variety of social psychological measures remain stable
throughout adolescence and into early adulthood (Mortimer and Lorence 1981).

Moreover, important family, educational, and work decisions likely to
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irreversibly affect subsequent outcomes are made in adolescence (Spitze and
Waite 1981; Clausen 1991).

Second, we focus on one particular life-cycle stage--a year after first
childbirth--at which women are likely to experience conflict between having a
young child and being employed. Young children typically constrain mothers’
employment (Waite 1980; Tienda and Glass 1985; Leibowitz, Klerman, and Waite
1891). If early work commitment predicts employment under constraint, then
when women are faced with the similar constraint of having an infant for whom
to care, those who are more committed to work should be more likely to be
employed.

Third, we investigate whether early background factors predict
commitment and also account for any effects commitment might have on
subsequent employment. With a few exceptions such as Bielby and Bielby
(1984), previous research tends not to go back to a woman’s early experiences
to explain later employment. However, it is clear that early background
characteristics such as parents’ occupation, parents’ education, and receipt
of welfare income in the parental household either directly or indirectly
affect later socioeconomic status (Blau and Duncan 1967; McClendon 1976;
Corcoran, Gordon, Laren, and Solon 1992; Plotnick 1992; Geronimus and Korenman
1992, 1993; Hoffman, Foster, and Furstenberg 1993a, 1993b); and furthermore,
such effects appear to persist throughout the life course (Henretta and
Campbell 1976).

These effects may occur in part because early background characteristics
are correlated with subsequent, objective opportunities and constraints
through the life course. But knowledge of probable opportunities for future
attainment may also affect a young woman'’s subjective orientation to work
(Macke and Morgan 1978). Therefore, it is possible that, by proxying for an
intercorrelation of opportunities throughout the life course, early background
factors may largely explain the apparent effect of commitment on subseguent
employment (see Gottschalk 1990). Moreover, in addition to background

factors, other social psychological characteristics that predict success
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(Clausen 1991) and are also formed early in life may account for the apparent
relationship between work commitment and subsequent employment; thus, their
effects must also be accounted for.

We therefore estimate reduced form models of the effect of work
commitment on employment, controlling for both background characteristics and
other social psychological characteristics, including attitudes toward welfare
use. While not allowing separation of the direct effects of work commitment
on employment from its indirect effects through such factors as marriage and
education, our reduced form models do give unbiased estimates of the total
effect (the sum of the direct and indirect effects) of work commitment on
subsequent employment, independently of the total effects of background
factors through the intervening variables.

Figure 1 illustrates the model to be tested. Both early subjective work
commitment and early background factors (including experience in a welfare
household) may directly affect employment status following childbirth. Early
background also may affect work commitment and attitudes toward welfare, and
therefore may also have indirect effects on employment status through these
attitudes. We seek to determine whether an early measure of work commitment
contains information that predicts a woman’s employment status over and above

the contribution of other early measures.

Hypotheses about Work Commitment and its Effects on Later Employment

We focus on mothers as socializing agents, since they are most likely to
provide examples to young women of resolving the potential conflicts in which
we are interested: that between family and work (Bielby and Bielby 1989), and

that between welfare and work.

Socialization in commitment to work and family. Simply having a working
mother allows a daughter to see an example of a woman working. We therefore
hypothesize that, among young women, having a working mother will predict both
work commitment and employment a year after childbirth, as suggested by

previous research (Almquist and Angrist 1970).
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However, other factors may affect a young woman’s views of work.
"Positive socialization" (Macke and Morgan 1978)‘encouraging a daughter to be
committed to work is likely to occur when her mother’s experience and
attitudes emphasize the positive aspects of work as well as its compatibility
with family roles (Bielby and Bielby 1984, p. 236). "Negative socialization,"
discouraging her from being committed to work, may occur when her mother has
trouble combining work and family responsibilities or has bad experiences with
work (Macke and Morgan 1978).

A mother’s work orientation may in turn be a function of her
socioeconomic status. Previous literature suggests that women from higher
socioeconomic backgrounds are likely to be more committed to work (Baker and
Bootcheck 1985; Kanouse et al. 1980; Safilios-Rothschild 1971, p. 493; Haller
and Rosenmayr 1971, pp. 504-509). This may be in part because women in
higher-income families have more resources with which to resolve potential
conflicts between family and work, such as money for child care.

Correspondingly, lower-income mothers may have weaker commitment to work
as an ideal (Moen and Smith 1986). A more instrumental orientation to work is
sometimes observed among blue-collar than among white-collar women (Haller and
Rosenmayr 1971). Also, some additional findings suggest that working-class
families tend to be more ambivalent about women working (Adams 1986) .

However, lower-income women may simply experience a different type of work
commitment. Indeed, mothers who work out of economic need may well concretize
the potential benefits of'working, thus facilitating more well-defined
aspirations to work among daughters. Because of this ambiguity, we develop no
hypothesis about the effect of income on work commitment.

Mother’s education is, in part, an indicator of socialization effects
(D’Amico, Haurin, and Mott 1983, p. 139), and, in part, an indicator of
socioeconomic background status (Tienda and Angel 1982, p. 519). Thus,
independently of the effects of whether a mother works, or of family income,
we expect mother’s education to predict work commitment.

In addition, as noted above, there is evidence that opportunities for
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socioeconomic attainment are correlated over the life course (Blau and Duncan
1967; Henretta and Campbell 1976). Therefore, we expect high income and high
mother’s education, as well as having had a working mother, to predict
employment after childbirth. Because income and mother’s education, in
particular, may represent the effects of both socialization and opportunity,
we expect them to be more strongly related to employment than to work

commitment.

Socialization in welfare use. Our other major consideration is whether
willingness to use welfare is compatible with work commitment. Above, we
suggest that willingness to use welfare may be increasingly incompatible with
work commitment (McLanahan and Garfinkel 1989). However, at the same time,
there is not good evidence that welfare use leads to the kinds of attitude
changes, such as low self-esteem and low efficacy, that might decrease an
individual’s motivation to work (Garfinkel and McLanahan 1986, p. 42;
McLanahan 1988). Indeed, willingness to work appears to be normative even in
neighborhoods where poverty and unemployment are concentrated (Tienda and
Stier 1991).

To develop hypotheses concerning the effect of a welfare background on
subjective work commitment, we have drawn on Gottschalk’s (1990) discussion of
possible causes of the intergenerational correlation in welfare use. First,
having a welfare background may induce a "taste" or preference for welfare
(Gottschalk 1990); if so, this may be substituted for "taste" for (i.e., a
commitment to) work. This would imply that work commitment would be less
likely, and willingness to use welfare would be more likely, among young women
with a welfare background than among others. Also, if a taste for welfare
were substituted for a taste for work, willingness to use welfare would be
negatively related to the likelihood of employment, and its inclusion in a
model would reduce any relation between having a welfare background and later
employment. Finally, we take this idea one step further by asking whether
other background factors predicting work commitment also predict a lack of

willingness to use welfare.
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Alternatively to the "taste" for welfare scenario, having a welfare
background may affect one’s attitude and employment outcomes only through its
correlation with background circumstances that also affect these outcomes
(Gottschalk 1990). Thus, were appropriate background circumstances
statistically controlled, there would be no net effect of having a welfare
background on work commitment or possibly even on the willingness to use
welfare; nor would there be an effect of welfare attitudes on employment.
Whether or not there were welfare background effects on employment would
depend on whether welfare background were correlated with opportunities
untapped by other indicators of socioeconomic status in the model.

Finally, Gottschalk’s (1990, p. 371) third possible explanation states
that

intergenerational correlation of welfare participation may be nothing

more than a special case of intergenerational correlation of

occupations--just as the children of lawyers are more likely to become
lawyers, the children of welfare participants are more likely to become
participants because the cost of information [obtained from their
parents] is lower.
This implies that if young women with welfare backgrounds have less
information about occupations, then they might be more willing to rely on
welfare than would others, but would not necessarily be less committed to
work. Thus, welfare background might predict a reduced likelihood of later
employment, due to lack of information about employment opportunities, but
there would be no effects of welfare attitudes on later employment. In sum,
under both the second and third scenarios, welfare attitudes would not have an
effect on employment, but welfare background could have a negative effect on
employment. The third scenario suggests that welfare background will lead to
greater willingness to use welfare, whereas the second scenario is less clear
about this.
There are additional factors that may be important determinants of

women’s work commitment and employment after childbirth. First, there is
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evidence that growing up in a mother-only household adversely affects later
socioceconomic success (McLanahan 1988; McLanahan and Booth 1989), suggesting
that this living arrangement may lessen work commitment and/or opportunities
for employment. However, single mothers may also be role models of self-
sufficiency (McLanahan 1988), which suggests that a mother-only background
might be related to greater work commitment and hence to a greater likelihood
of employment. A mother-only background may proxy for either economic
deprivation or differential socialization, for which we account in part with
concepts previously discussed, or for neighborhood effects (McLanahan and
Booth 1989, pp. 566-568).

Second, there are complex interrelations among minority group status,
work commitment, welfare use, and employment that may have to do with economic
opportunities or socialization. For example, African-American wives have
greater commitment to work than do white wives, even after husband’s and
wife’s income are controlled (Sobol 1975, p. 75). However, married African-
American mothers appear to work more than unmarried African-American mothers
(Leibowitz, Waite and Witsberger 1988, pp. 211, 213). Thus, as might be
expected, earlier findings for African-American daughters are mixed. For
example, having a blue-collar mother has been found to have a negative effect
on the work orientation of African-American, but not white, adolescent women
(Macke and Morgan 1978). Since, due to the predominance of members of
minority groups and African-American single mothers in concentrated poverty
areas (Jargowsky and Bane 1991, p. 252; McLanahan and Garfinkel 1989), there
is public concern about the development of a "culture of dependence" among
minority populations, we interact welfare background with ethnicity to control
for possible unmeasured socioeconomic or cultural differences.

Third, other social psychological characteristics that may be formed
concurrently with work commitment also are likely to be related to later
success in the labor market (e.g., wages), and hence to greater chances of
employment. Among these characteristics are self-esteem, self-efficacy, locus

of control, dependability, and intellectual ability (Clausen 1991, p. 811;
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Plotnick 1992, p. 801-802; Garfinkel and McLanahan 1986, pp. 41-42). 1In
addition, though education is endogenous with employment, educational
expectations may proxy for educational attainment. Through actual educational
attainment (Shaw and Shapiro 1987), as well as by delaying childbearing
(Plotnick 1992), educational expectations are likely to be positively related
to future employment. Finally, although independent of work commitment
(Bielby and Bielby 1984), measures of sex-role attitudes may confound the
effects of work commitment on employment (Corder and Stephan 1984). Further,
Waite (1978, p. 302) notes that having liberal sex-role attitudes predicts

employment among women.

DATA, MEASURES, AND METHODS
Data

We use data from the National Longitudinal Survey of Youth (NLSY), a
nationally-representative, household-based sample of people who were between
ages 14 and 21 in 1979 (Center for Human Resource Research, 1986). The NLSY
oversamples minority group youth, poor non-African-American and non-Hispanic
youth, and youth in the Armed Forces (Center for Human Resource Research 1991,
pp. 26-27). We use an extract of the NLSY containing data on women who had a
first birth between 1980 and 1986. 1In addition to the basic 1986 data, the
analysis file was constructed with variables from the Work History data, the
1983 and 1988 Maternity Leave supplements, and the 1988 Geocode file.

We exclude those who had already had their first births by the 1980
interview. This has two advantages. First, self-esteem may be affected by
having an infant, and self-esteem was initially measured in 1980. Second,
this also eliminates women who were pregnant during the 1979 interview, when
subjective work commitment was measured. To eliminate the effects on
attitudes of events that typically occur after age 17, such as high school
graduation, full-time employment, and marriage, we also exclude women over age
17 in 1979. We exclude 10 women who had no mother figure present at age 14,
since mother’s occupation is not defined for them. We also exclude 29 women

whose responses to the work commitment questions were not clear (see below).
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After excluding these, we have a basic sample size of 960 women.

Measures of Work Commitment, Welfare Attitudes, and Employment

This section discusses the three dependent variables: a measure of work
commitment; a measure of willingness to use welfare; and a measure of actual
employment status. Much of the literature on work commitment relies on a
question similar to the one we use (Spitze and Waite 1981; Desai and Waite
1991; Rexroat and Shehan 1984):

"What would you like to be doing when you are 35 years old?"

Presumably on the basis of the first activity the respondent mentions,
responses to this question are categorized by NLSY interviewers as: working
at the present job; working at some other occupation; raising a family
(including being married or keeping house); or "other." We omit the 29 women
in our sample who answered "other," since their measured commitments to work
and family are ambiguous.

Many analyses of work commitment appear to have used a measure combining
the categories "working at the present job" and "working at some other
occupation" as their measure of work commitment; we refer to this measure
hereafter as "work at 35." Members of the "work at 35" group were probed no
further about their desired activities at age 35. However, others were
treated differently. If a woman said that she would like to be married,
keeping house, or raising a family, she was first asked:

Would you like to be working in addition to . . . " that activity.

If she answered no to this, she was then asked:

Sometimes (women/people) decide to work in a job after they have been

married for a while. If you were to work, what kind of work would you

prefer?
We defined those who, in response to either of these probes, reported that
they were willing to work as a "family and work at 35" group.

Finally, those who said "don’t know" to any of these questions (and who
were hence probed no further), or who were not willing to combine work with

family activities constitute our "no work at 35" group.
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Since those who initially said “"work at 35" were probed no further, we
do not know whether they, also, wanted a family at that time. Assuming that
they did, it would be logical to combine the "work at 35" and "family and work
at 35" groups in order to analyze work commitment. However, together, these
groups constitute 94 percent of our sample, leaving only 47 cases in the "no
work at 35" group. We therefore leave this variable as a trichotomy, and
contrast the "work at 35" group with both the "family and work at 35" and the
"no work at 35" groups.

The measure of willingness to use welfare is part of a series of
questions based on the following scenario:

Suppose at age 35 that you and your husband, if you are married, could

not earn enough money by working to support your family; please tell me

whether you probably would or probably would not do each of the
following things:
The measure is based on the response to the subsequent prompt "Go on
welfare."?

Our measure of actual employment was whether or not a woman was employed
(regardless of if she was actually at work) at any time in the fourth calendar
quarter after childbirth. Nearly all women have completed maternity leave one
vear following childbirth, so we argue that this measure captures a longer-run
intention to both work and raise a family. As early as six months after
childbirth, those who are employed are almost all back at work (Klerman and
Leibowitz 1992, p. 16). Though there is some degree of transition into and
out of the labor force during this period, a woman'’'s work behavior during the
first year after childbirth appears to be quite stable (Klerman and Leibowitz
forthcoming; see also Nakamura and Nakamura 1991; Heckman and Willis 1977).
Thus, women working one year following childbirth should be reasonably

representative of women who work soon after childbirth.

Model Specification and Analytic Methods
We divide the independent variables into two basic sets, which were all

measured either retrospectively to refer to the time the respondent was 14
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yvears of age, or early in the NLSY (time of measurement is specified in

parentheses) :

. Background measures used in analyses of work commitment and employment
are mother (figure)’s occupation (age l4--dichotomized into white
collar/technical and blue collar/unskilled service/unknown to
respondent), natural mother’s education (1979), previous year’s total
family income (1979--trichtomized into less than $7,000; $7,000 to
$12,499; and $12,500 and above),? age (1979), and racial/ethnic
identification (1979--trichotomized as African American, Latino, and
other, where the latter category is overwhelmingly white); living
arrangement (age l4--trichotomized into no father figure; both natural
parents; or other arrangement), receipt of public welfare® by anyone in
the household in 1978, and receipt of public welfare and being African
American or Latino (this constrains the interaction term to be

equivalent for African Americans and Latinos);

. Social psychological and ability measures used in analyses of employment
are self-esteem (1980--the sum of responses to ten items), ability as
measured by the Armed Forces Qualifying Test (hereafter AFQT, 1981--
residuals from regression of AFQT percentile score on age, education,
and nonresponse in 1980), educational expectations (1979--highest vear
of school the respondent thinks she will actually complete), and
attitude regarding incompatibility of women’s work and family roles
(1979-~sum of four items reflecting attitudes about whether a wife has
time for outside employment given family responsibilities, how useful a
working wife feels compared to a wife not engaged in paid employment,
whether wives’ employment leads to juvenile delinquency, and whether the
employment of both parents is necessary to obtain adequate living
expenses; each has four possible responses from strongly agree to
strongly disagree).

We include the social psychological measures (including those of work
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commitment and welfare attitudes) as explanatory variables only in the
analyses of employment because they are most likely determined simultaneously
with the work commitment measure.

Since the measure of work commitment is trichotomous, we use multinomial
logit regression to analyze this measure, using "work at 35" as the reference
category. The measures of willingness to use welfare and of employment are
dichotomous; hence, we use logistic regression to relate them to our
independent variables. In the multivariate analyses, all cases with missing
values (including "don’t know") on the relevant dependent variables are
excluded. Cases with missing values on independent variables have been
assigned the mean values of the variables on which they are missing. For
these assignments, binary "missing" indicators were initially included in the
regressions (when cell sizes permitted) to determine if these cases, as a
group, were systematically different from nonmissing cases in the value of the
intercept. These indicators were removed from the final specifications
because they were not significant when dependent variable cell sizes were
adequate.

Descriptive statistics for the variables are shown in Table 1 for the
full sample. We note that seventy-five percent of the womeh in the sample
fall into the "work at 35" group. Forty-two percent are employed a year after
childbirth. 1In a tabulation not shown, we find that those willing to use
welfare if necessary comprise 24.4 percent of the "family and work at 35"
group, 29.8 percent of the "no work at 35" group, and 30.8 percent of the
"work at 35" group. Thus, at the bivariate level, there does not seem to be
incompatibility between work commitment and willingness to use welfare. We

now turn to the multivariate analyses.

RESULTS
Table 2 displays the results for analyses of work commitment and
willingness to use welfare, while Table 3 displays the results for analyses of
employment. Only background variables are used as predictors in Table 2,

while Table 3 displays models that build on these background variables.
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Effects of Background on Work Commitment, Welfare Attitudes, and Employment

Socialization and socioeconomic status. We first hypothesized that, due
to socialization, having a working mother would predict both work commitment
and employment after childbirth. This hypothesis is strongly supported. The
first two columns of Table 2 show that having had a working mother at age 14
is a significant predictor of wanting to work at age 35. The negative
coefficients indicate that those with working mothers, regardless of mother’s
occupation, are significantly less likely to desire either to be raising a
family and working (column 1), or to be raising a family and not working
(column 2), than they are to be working at age 35. The first column of Table
3 indicates that having a mother in blue-collar or unskilled service
occupation is a strong predictor of employment after childbirth.

Aside from the socialization effects of having a working mother, family
economic status is also likely to be related to work commitment and to future
opportunities to work. We had no hypothesis about the effects of income on
work commitment, but expected higher-income women to be more likely to be
employed after childbirth than women from lower-income backgrounds. This
hypothesis receives partial support. As Table 2 shows, income has no effect
on a woman'’s propensity to say that she would like to be working, as opposed
to raising a family, at age 35. However, column 1 of Table 3 shows that the
lowest-income women are less likely to be employed a year after childbirth
than are the highest-income women. These findings suggest that income works
mostly through intercorrelation of opportunities over time, rather than
through attitudes toward work. We find support for the hypothesis that
mother’s education proxies for both socialization and family economic status,

and therefore predicts both work commitment and employment after childbirth.*

Welfare background. We now discuss the effects of welfare background on
work commitment, willingness to use welfare, and employment. We turn later to
the effects of willingness to use welfare on employment. Following Gottschalk

(1990), we discussed three possible sets of effects that welfare background
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could have. Contrary to the idea that a "taste" for welfare resulting from a
welfare background is antithetical to work commitment, what we find is that
women with welfare backgrounds are more likely to want to work, as opposed to
wanting to raise a family and work, at age 35 (p<.10; see column 1 of Table
2). Though this relationship appears to be significant only for white women,
this is because African-American and Latina women are highly committed to
work, regardless of whether or not they have welfare backgrounds. There is no
significant relationship between having a welfare background and wanting to
work, versus not wanting to work.

If the interaction with ethnicity is taken out of the models in Table 3,
then women with welfare backgrounds are significantly less likely than others
to be employed a year after first childbirth (results not shown; p < .05 in
the model shown in column 1, and p < .10 in the model shown in column 4).
Further investigation shows that this is because African-American women with
welfare backgrounds are significantly less likely than African-American women
without welfare backgrounds to be employed after childbirth. However,
African-American women with welfare backgrounds are not significantly less
likely than white women without welfare backgrounds to be employed after
childbirth (results not shown).

These findings suggest that having a welfare background does not
facilitate development of a "taste" for welfare that precludes work
commitment. The findings for willingness to use welfare, in fact, imply that
one can be willing to use welfare and still be committed to work. Column 3 of
Table 2 shows that women with welfare backgrounds are much more likely than
others to be willing to use welfare if needed, even though they are also more
likely to say that they want to be working when they are 35 (p<.10).

The compatibility between willingness to use welfare and work commitment
is also evident among African-American women. African-American women are far
more likely than white women to want to work at age 35 instead of raising a
family and working. However, African-American women are also more willing to

use welfare than are white women (p<.10).
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The only variable having significant contradictory effects on
willingness to use welfare and work commitment is having had at age 14 a
mother who worked at a white-collar job. Though these women are more likely
to want to be working at age 35, they are less likely to be willing to use
welfare than others (p<.10). This finding may reflect some socioeconomic
status effects not picked up by income or mother’s education, since there are
no such contradictory effects among women whose mothers worked in blue-collar
jobs. Thus, having had a working mother does not itself appear to be
antithetical to willingness to use welfare. |

Adolescent women who were older in 1979 are slightly more likely to want
to work at age 35 than younger women. Aside from this, there are no other
statistically significant effects of control variables on work commitment or
willingness to use welfare. The women who were older in 1979 are also more
likely to be employed after childbirth. We wanted to examine the possibility
that this might be due to older women being more likely to have their children
before the enactment of OBRA legislation. Thus, we reran our analyses
eliminating all women who had children before 1982, leaving only first births
between 1982 and 1986, when women were likely to be both aware of and affected
by the implementation of new welfare policies.® In these analyses, older
women were no longer more likely to be committed to work. However, they
clearly were still more likely to be employed after childbirth than younger
women .

We also note that family structure at age 14 has no significant effects
on work commitment, welfare attitudes, or employment after childbirth.
Finally, we note that we included in early specifications variables that might
indicate neighborhood effects, such as county unemployment, poverty, and
welfare utilization rates. None of these were significant predictors of
employment after childbirth, though those in areas with higher unemployment

may be less willing to work, or to work and raise a family, than others.
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Effects of Work Commitment, Welfare Attitudes, and Social Psychological
Characteristics on Employment

We now turn to a comparison of the columns within Table 3 in order to
assess whether work commitment, welfare attitudes, or other social
psychological characteristics affect the likelihood of employment after
childbirth, net of background characteristics. Column 2 adds to the basic
background variables only social psychological characteristics besides work
commitment and attitudes toward welfare use. Column 3 adds only work
commitment and attitudes toward welfare use. Column 4 includes all of these
variables.

Work commitment has no significant effects in column 3. However, once
other social psychological characteristics are controlled, those women who
wanted to be raising a family at age 35 but were still, even grudgingly,
willing to work are significantly more likely to be employed after childbirth
than those who simply wanted to be working. This is a surprising finding,
since previous research using similar data has found that wanting to work at
age 35 predicts employment three to eleven months after childbirth, although
with a different methodology and a different time of measurement of work
commitment (Desai and Waite 1991). Our finding suggests that those who are
committed to family life are better prepared to solve the potential conflicts
between family and work than are those who are simply committed to work.

Column 3 shows that welfare attitudes have no net effect on employment
after childbirth; indeed, in a separate analysis not shown, we find that even
when no other social psychological characteristics are added to the model in
column 1, welfare attitudes do not affect the likelihood of employment after
childbirth. We now are in a position to interpret the effects of welfare
background according to Gottschalk’s (1990) scenarios. Recall that women with
welfare backgrounds are less likely to be employed after childbirth. Since
welfare attitudes are not significantly related to employment after
childbirth, this implies that the effect of welfare background is not

transmitted through socialization in attitudes tolerating welfare use.
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However, having a welfare background leads to a greater willingness to use
welfare. This combination of findings best fits the pattern suggested by
Gottschalk’s (1990) third scenario: that a welfare background effect on
employment represents a lack of information about other jobs, compared to the
amount of information obtained about a welfare "career." Indeed, the
significance of the variable measuring mother’s work experience in a blue-
collar job suggests that children who grow up in welfare families may lack the
knowledge of other careers. However, this pattern of findings does not rule
out Gottschalk’s second scenario, which i1s that welfare background reflects
correlation with other unmeasured circumstances that affect labor market
opportunities, and through these, may also increase willingness to use
welfare. Since those who have welfare backgrounds are more willing to work,
the findings do not suggest the first scenario: that willingness to use
welfare precludes the formation of work commitment.

Comparing columns 1 and 2 of Table 3, we see both that the ability
measure (residual AFQT score) and educational expectations have strong and
significant effects on employment after childbirth. These measures reflect
skills that are valued in the labor market and that increase wages and the
opportunity costs of not working. The estimated coefficients for income and
mother’s education decrease in size and significance with the inclusion of
these measures; the effects of income are not statistically significant in
columns 2 and 4. Either income and mother’s education help to shape, and work
indirectly through, ability, or income and education reflect the effects of
ability when ability is not included in the model; our data cannot adjudicate
between these alternative interpretations. The positive relationship between
being African American and being employed after childbirth increases and
becomes significant at the .10 level once the social psychological

characteristics are controlled.
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DISCUSSION

We expected mother’s employment, household income, and mother’s
education to predict a greater likelihood of work commitment and of employment
following childbirth. Our findings were partially consistent with these
expectations for work commitment, and even more consistent for employment
after childbirth. Nonetheless, wanting to have a family but also being
willing to work, compared to simply wanting to work, is still a significant
predictor of employment following childbirth. In addition, we find that
adolescent social psychological characteristics related to greater education
and wages (measured ability and educational expectations) increase the
likelihood of employment.

Our findings for the effects of work commitment on employment after
childbirth support our interpretation of a stable commitment formed in
adolescence that guides subsequent behavior, but not exactly as we expected,
or as previous literature has shown. Work commitment does predict employment
a year after childbirth net of other factors, but only if it is an
afterthought to family commitment. Although some of the previous literature
on women’s willingness to work has not taken account of the preference to
combine work and family, this is clearly the most relevant measure for the
situation of the majority of mothers today. We find that those who have early
commitment to both family and work are more likely to be employed at a time
when family obligations make work difficult. Interestingly, this parallels
the findings of Rexroat (1985) with data from ten years earlier, who then
finds that as time goes on, those initially committed simply to work become
the most likely to be employed. It would be interesting to know whether this
finding can be replicated with more current data, and with work commitment
measured before childbirth.

Despite the unexpected finding, our results indicate that it is
important to include measures of work commitment and social psychological
characteristics in models predicting women’s employment. Models without these

measures diminish the finding that African-American women are more likely than
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white women to be employed after childbirth (p<.10), and overstate the direct
effects of socioeconomic background.

These findings also have implications for the precision with which both
background and social psychological characteristics are modeled and measured.
Our dependent variables are not exceptionally well-predicted by our limited
measures of early background factors. This implies that we need a better
understanding of how socialization experiences lead to different types and
combinations of commitment, as well as to subsequent employment.

The strength of our findings for commitment to both work and family also
implies the need for further development of socialization models that allow
for commitment to multiple roles. Indeed, in a very interesting study, Moen,
Dempster-McClain, and Williams (1992) find that among a sample of wives and
mothers drawn in 1956, having occupied multiple roles at that time predicts
both better health status and multiple role occupancy in 1986. Commitment to
multiple roles (or the determinants thereof) may thus be one of those
mechanisms that affect "the degree to which roles operate as constraints
versus options and opportunities throughout the course of women’s lives"
(Moen, Dempster-McClain, and Williams 1992, p. 1634).

We now turn to our findings for welfare background and attitudes. We do
not find evidence that a "taste for welfare" interferes with either the
formation of work commitment or with subsequent employment. First, our
findings do not indicate that having a welfare background undermines the
formation of work commitment; if anything, the opposite is the case, and
welfare background does not decrease the likelihood of work commitment among
any specific ethnic group.

Second, willingness to use welfare does not develop in a way that
precludes subjective work commitment, since, for example, having a welfare
background is positively related both to work commitment and to willingness to
use welfare. This suggests that those with welfare backgrounds are not
culturally isolated from others with regard to the development of work

commitment. Indeed, having a working mother and having a welfare background
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both increase the likelihood of work commitment, though not always
significantly.

Unlike subjective work commitment, however, willingness to use welfare
has no effect on subsequent employment. Having a welfare background does
decrease the likelihood of employment after childbirth, but it has no indirect
effect on employment through willingness to use welfare. Thus, by our
extension of Gottschalk’s (1990) reasoning, the differential availability of
information about occupations, and the effects of other unmeasured background
factors, are plausible explanations for the greater likelihood of those with
welfare backgrounds to be willing to use welfare and to not be employed after
childbirth. The development of a "taste" for welfare that precludes the
development of work commitment is not a plausible explanation for these
findings. Our findings therefore suggest that, regardless of experience with
or willingness to use welfare, policies that allow for compatibility between
multiple roles, and widen the distributions of information about work and
opportunities to work, will allow for the most successful integration of

mothers into the labor force.



NOTES

'Because this measure is part of a larger series of questions that pose
alternatives of varying social desirability, it might be particularly subject to

social desirability bias.

*We trichotomize total family income to capture possible nonlinear effects
of this variable. Also, we do not use income as a continuous variable because

it is likely to be measured with error.

‘We recognize that welfare receipt measured in a single year includes both
short- and long-term welfare spells, and thus confounds those are at varying
risks of influence by welfare background. However, focusing on this measure in
a single year is consistent with our strategy of measuring background variables
as early as possible, and only once. Depending on the respondent’s living
arrangement, this measure may include separate measures of receipt of public
assistance, AFDC, SSI, and food stamps, or it may be a more general question
regarding the receipt of anything falling into the category of public assistance

or welfare.

‘“The effect of mother’s education on wanting to work as opposed to wanting
to raise a family and not work is similar in magnitude, but not significant. We
speculate that the lack of significance is due to the small number of women who

do not want to work.

*Though in the mid-1980’s, workfare programs were widely implemented, Sarri
(1988, p. 231) notes that only some states included benefits, such as childcare
vouchers, that would have substantially helped to reduce the conflict between

work and welfare receipt.
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Table 1.--Descriptive Statistics?

Cronbach’s

Standard Coefficient
Variable Mean Deviation Minimum Maximum Alpha
Background Measures
Educ. of natural mother 9.96 2.82 0 18
Occup. of Age 14 Mother Figure
White coll./tech. 0.203 0.401 0 1
Blue coll/unsk. svc. 0.335 0.471 o] 1
[Mother fig. did not work]
Family Income in 1978
Less than $7,000 0.309 0.424 0 1
$7,000 to $12,499 0.280 0.414 0 1
[$12,500 or more]
Welfare in 1978 household 0.262 0.435 0 1
Welf. HH & Af. Am. or Lat. 0.172 0.374 0 1
Living Arrangement at Age 14
No father figure 0.268 0.443 0 1
Other arrangement 0.181 0.385 0 1
[Both natural parents]
Ethnicit
African American/Black 0.311 0.463 0 1
Latino/Hispanic 0.210 0.408 0 1
[White or other]
Age in 1979 15.6 1.04 14 17
Social Psychological Measures
AFQT residual 0.078 19.5 -36.6 65.7
Educ. expects. in 1979 13.2 2.14 1 18
Self-esteem index 31.0 3.81 19 40 0.80
Work-fam. incompat. index 8.65 1.64 4 15 0.15
Work Commitment & Welfare Attitudes
Activity Desired at Age 35
Does not want to work 0.049 0.216 0 1
Family & willing to work 0.207 0.404 0 1
[Work]
Welfare if necessary 0.303 0.453 0 1
Employed 4th Qtr. After Childbirth 0.416 0.493 0 1

Notes: °The number of cases is 960, as in the analyses in Table 3. Omitted categories of variables with
at least three categories are in brackets. Descriptive statistics were calculated after means were
assigned to missing values.
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Table 2.--Work Commitment and Willingness to Use Welfare (Estimated Regression Coefficients,
First Derivatives, and Standard Errors)?®

(1) (2) (3)
Would Use Welfare
Wants Family & Does Not Want to if Needed by Family
Work vs. Work Work vs. Work vs. Would Not
Param. Stand. Param. Stand. Param. Stand.
Background Variables Estim. Error Estim. Error Estim. Error
Educ. of natural mother -0.084 0.034%* -0.086 0.062 -0.043 0.031
[-0.013} {-0.003] [-0.009]
Occup. of Age 14 Mother Figure
White coll./tech. -0.550 0.251* -1.25 0.560* -0.392 0.233#%
[-0.077] [-0.053] [-0.083]
Blue coll/unsk. svc. ~0.480 0.198* -1.05 0.392** 0.052 0.168
[-0.068] [-0.044) [0.011]
Family Income in 1978
Less than $7,000 0.008 0.265 0.187 0.500 0.311 0.230
[-0.001] [0.009] [0.066]
$7,000 to $12,499 -0.117 0.245 0.264 0.454 0.103 0.216
[-0.022] [0.014] [0.022]
Welfare in 1978 household -0.585 0.340% -0.223 0.576 0.865 0.280**
[-0.094] [-0.004] [0.183]
Welf. HH & Af. Am. or Lat. 0.342 0.433 0.498 0.692 -0.393 0.333
[0.051] [0.020] [-0.083]
Living Arrangement at Age 14
No father figure -0.206 0.238 ~-0.484 0.425 -0.192 0.193
[-0.029] [-0.021] [-0.040]
Other arrangement -0.327 0.243 -0.168 0.424 -0.110 0.207
[-0.052] [-0.004] [-0.023]
Ethnicity
African American/Black -1.51 0.279%*x* -0.412 0.439 0.395 0.206#
[-0.243] [-0.004] [0.083]
Latino/Hispanic -0.323 0.245 -0.655 0.511 0.272 0.231
[-0.046] [-0.027] [0.057]
Age in 1979 0.173 0.083* -0.011 0.150 -0.101 0.071
[0.028] [-0.002] [-0.021]
Intercept -2.29 1.38% -0.985 2.48 0.796 1.18
[-0.366] [-0.023] [0.168]
N, event 197 47 283
N, no event 707 707 650
Likelihood ratio chi-square® 993.65
Degrees of freedom 1466
P-value 1.0000
-2 Log likelihood, intrcpt. only 1145.077
With covariates 1096.135
Chi-square 48.942
Degrees of freedom 12
P-value 0.0001

Notes: “Columns 1 and 2 are estimated with multinomial logit regression, and column 3 is estimated with
binomial logit regression. First derivatives, in brackets, are: for the multinomial logit, P1(Bil -
(Bil*P1 + Bi2*P2)) for column 1, and P2(Bi2 - (Bi2*P2 + Bil*Pl) for column 2, where Pl is the sample
probability of the event in column 1, P2 is the sample probability of the event in column 2, Bil is the
estimated coefficient of the ith independent variable in column 1, and Bi2 is the estimated coefficient
of the ith independent variable in column 2; for the binomial logit, Bi*P*{1-P), where Bi is the
estimated coefficient of the ith independent variable, and P is the sample probability of the event.
First derivatives show the effect of a one-unit increase in the independent variable on the probability
of experiencing the event at a specific value of P.

*The likelihood ratio test in a multinomial logit is a goodness-of-fit test; hence, the greater the p-
value, the better the fit (SAS Institute, Inc. 1989, p. 477).

*** 0.0 < p <= 0.001; **0.001 < p <= 0.01; * 0.01 < p <= 0.05; # 0.05 < p <= 0.10
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Table 3.--Likelihood of Employment in Fourth Quarter After First Childbirth (Estimated Logistic
Regression Coefficients, First Derivatives, and Standard Errors)?

(1) (2) (3) (4)
Background Backgrnd. & Backgrnd. & Backgrnd., Soc.
Only Soc. Psy. Char. Work Commitmt. Psy., & Wk. Com.
Param. Stand. Param. Stand. Param. Stand. Param. Stand.
Independent Variable Estim. Error Estim. Error Estim. Error Estim. Error
Background Measures
Educ. of natural mother 0.108 0.030*** 0.077 0.031* 0.111 0.031**~* 0.081 0.031**
[0.026] [0.019] [0.027] [0.020]
Occup. of Age 14 Mother Figure
White coll./tech. 0.028 0.195 -0.041 0.200 0.029 0.197 -0.030 0.201
[0.007] [-0.010] [0.007] [-0.007]
Blue coll/unsk. svc. 0.363 0.157* 0.353 0.160* 0.361 0.159* 0.359 0.161*
[0.088] [0.086] [0.088] [0.087]
Family Income in 1978
Less than $7,000 -0.458 0.216* -0.348 0.219 -0.458 0.217* -0.354 0.220
[-0.111] [-0.084] [-0.111] [-0.086]
$7,000 to $12,499 ~0.259 0.193 -0.168 0.197 -0.250 0.194 -0.158 0.197
[-0.063) [-0.041] [-0.061] [-0.038]
Welfare in 1978 household -0.233 0.280 -0.129 0.283 -0.216 0.283 -0.115 0.286
[-0.056] [-0.031] [-0.052] [-0.028]
Welf. HH & Af. Am. or Lat. -0.310 0.339 -0.419 0.344 -0.314 0.341 -0.424 0.345
) [-0.075] [-0.102] [-0.076] [-0.103]
Living Arrangement at Age 14
No father figure 0.090 0.184 0.043 0.186 0.089 0.184 0.051 0.186
[0.022] [0.010] [0.022] [0.012]
Other arrangement 0.025 0.185 0.038 0.188 0.036 0.186 0.055 0.189
[0.006] [0.009] [0.009] [0.013]
Ethnicit
African American/Black 0.272 0.182 0.343 0.206# 0.323 0.186# 0.394 0.209#
{0.066] [0.083] [0.078] [0.096]
Latino/Hispanic 0.243 0.210 0.266 0.222 0.244 0.211 0.262 0.223
[0.059] {0.065] [0.059] [0.064]
Age in 1979 0.150 0.066* 0.146 0.067* 0.143 0.066* 0.136 0.067*
[0.036] {0.035] [0.035] [0.033]
Social Psychological Measures
AFQT residual 0.010 0.004* 0.010 0.004*
[0.002] [0.002]
Educ. expects. in 1979 0.091 0.037* 0.100 0.038**
[0.022] [0.024]
Self-esteem index 0.008 0.019 0.008 0.019
[0.002] [0.002]
Work~fam. incompat. index -0.025 0.044 -0.033 0.044
: [-0.006] [-0.0081]
Work Commitment & Welfare Attitudes
Activity Desired at Age 35
Does not want to work -0.540 0.355 -0.384 0.365
[-0.131] [-0.093]
Family & willing to work 0.271 0.174 0.379 0.180*
[0.066] [0.092]
Welfare if necessary 0.038 0.155 0.103 0.157
[0.009] [0.025]
Intercept -3.76 1.11*** ~-4.69 1.36*** -3.74 1.12%x* -4.74 1.38***
[-0.913] [-1.14] [-0.909] [-1.15]
N, event 399
N, no event 561
-2 Log likelihood, intrcpt. only 1303.374 1303.374 1303.374 1303.374
With covariates 1244.426 1225.244 1238.829 1218.575
Chi-square 58.948 78.130 64.544 84.798
Degrees of freedom 12 16 15 19
P-value 0.0001 0.0001 0.0001 0.0001
Likelihood ratio test (2) vs. (1) (3) vs. (1) (4) vs. (2)
Chi-square / degrees of freedom 19.182 / 4 5.597 / 3 6.669 / 3
P-value < 0.001 < 0.20° < 0.10°

Notes: “First derivatives, in brackets, are Bi*P*(1-P), where Bi is the estimated coefficient of the ith
independent variable, and P is the sample probability of the event. First derivatives show the gffect of a one-
unit increase in the independent variable on the probability of experiencing the event at a specific value of P.

"Without *welfare if necessary" in columns 3 and 4, the likelihood ratio tests in those columns are significant
at p < 0.10 and p < 0.05, respectively.

*** 0.0 < p <= 0.001; **0.001 < p <= 0.01; * 0.01 < p <= 0.05; # 0.05 < p <= 0.10
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