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About This Report

The American Educator Panels are nationally representative samples of teachers, school
leaders, and district leaders across the country. In the reports that accompany this technical
documentation, we sampled from the American Teacher Panel (ATP) to administer the 2023
State of the American Teacher (SoT) survey. The SoT survey examines teachers’ reports on
several topics, including well-being (e.g., job-related stress, depression, burnout); compensation
and hours worked; working conditions (e.g., mental health and well-being supports,
administrator supports); and teacher retention and decisions to exit.

Additionally, we sampled from the RAND Corporation’s American Life Panel (ALP) to
administer a companion survey to working adults in the general U.S. population that addressed
topics that are similar to those in the SoT survey.

In this technical report, we provide more detail about the data, samples, and methodology for
the SoT and ALP companion survey. We also present the results of the survey questions. The
SoT survey was completed by 1,439 ATP members and the ALP companion survey was
completed by 527 ALP members in January 2023 and February 2023.

The ATP is one of three survey panels that comprise the American Educator Panels (AEP),
which are nationally representative samples of teachers, school leaders, and district leaders
across the country. The panels are a proud member of the American Association for Public
Opinion Research’s Transparency Initiative. For more information about any one of the survey
panels, visit www.rand.org/aep. For more information about any one of the survey panels, visit
www.rand.org/aep.

RAND Education and Labor

This study was undertaken by RAND Education and Labor, a division of the RAND
Corporation that conducts research on early childhood through postsecondary education
programs, workforce development, and programs and policies affecting workers,
entrepreneurship, and financial literacy and decisionmaking. The State of the American Teacher
survey and the American Life Panel survey were funded by the National Education Association
and the American Federation of Teachers. The findings and implications we present are those of
the authors and do not necessarily reflect positions or policies of the organizations that supported
this research.

More information about RAND can be found at www.rand.org. Questions about this report
should be directed to esteiner@rand.org, and questions about RAND Education and Labor
should be directed to educationandlabor@rand.org.
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1. Introduction

This technical report on the 2023 State of the American Teacher (SoT) and the American
Life Panel (ALP) companion survey includes descriptions of survey content, survey
administration, and survey weighting for the SoT and ALP, and univariate descriptive tables of
the SoT and ALP companion surveys. This report is an update to the 2021 SoT (Woo and
Steiner, 2021) and 2022 SoT/State of the American Principal (Doan et al., 2022) technical
appendixes. Therefore, this report includes recycled text from the earlier reports, such as the
descriptions of the SoT and ALP survey content, administration, and weighting.

We administered the SoT survey to a sample of teachers from the RAND Corporation’s
American Teacher Panel (ATP). The ATP is one of the standing panels that comprises RAND’s
American Educator Panels (AEP), which also include the American School Leader Panel and
American School District Panel. The AEP began in 2014 and expanded significantly during the
2016-2017 and 2017-2018 school years.

The ATP is a nationally representative panel consisting of more than 25,000 K—12 public
school teachers. Members of the ATP respond to numerous online survey requests each year.
Samples of ATP members are invited to take periodic surveys on a variety of education topics,
such as social and emotional learning and civic education. The ATP is constructed to be
nationally representative, and participants are sampled for the panel using probabilistic methods.
Survey weights for ATP surveys are calculated to account for sample selection and survey
nonresponse and are further calibrated to mirror the demographic characteristics of the K—12
teacher population obtained from data collected by the National Center for Education Statistics
(NCES), including the Common Core of Data and the National Teacher and Principal Survey.
Further details on survey weighting are provided later in this report with full description of ATP
sampling and weighting methods provided in Robbins and Grant (2020).

The 2023 SoT survey was completed by a sample of 1,439 teachers who are members of the
broader ATP. This sample is designed to be of sufficient size to facilitate national analyses and
analyses of several prevalent subgroups at the national level (e.g., elementary school teachers,
high school mathematics teachers, teachers in urban schools). The 2023 SoT sample also
purposefully oversamples African American/Black and Hispanic/Latinx teachers, allowing for
representative estimates of survey responses from these groups. However, the ATP sample was
not constructed to provide representative responses at the state, district, or school level.

We drew our sample of 527 working adults in the general U.S. population for the companion
survey from the ALP. The ALP, which was established in 2006, is a panel of more than 5,000
adults in the United States. Like the ATP, samples of ALP members are invited to take periodic
surveys on a variety of topics, such as health, employment, and financial decisionmaking. The
ALP is constructed to be nationally representative, and participants are sampled for the panel



using probabilistic methods. Results obtained for specific ALP surveys, when weighted, are
nationally representative. More information about the sampling, recruitment, and weighting of
survey respondents to the ALP is available in Pollard and Baird, 2017. We discuss the ALP
companion survey in a later chapter in this report.

Survey Data and Methods

The SoT survey captures responses from nationally representative samples of K—12 teachers on such topics as
well-being, compensation and hours worked, working conditions, and retention and exit decisions. The SoT
survey was oversampled to allow for nationally representative estimates by educator race/ethnicity.

The ALP companion survey was designed to provide a comparison with responses captured in the SoT survey
and fielded analogous survey items to a nationally representative sample of employed adults in the United States.

The 2023 SoT survey yielded 1,439 responses out of 3,112 invitations for a completion rate of 47.4 percent, after
accounting for 85 screened-out cases. The 2023 ALP companion survey yielded 527 responses out of 816
invitations for working adults, for a 64.5-percent completion rate.?

@ The final analytic sample weights additionally account for missingness and survey nonresponse.



2. The 2023 State of the American Teacher Survey

In January 2023 and February 2023, we administered the SoT survey to AEP members
working in K—12 public schools to gather information from teachers across the United States
about such topics as their well-being, compensation and hours worked, working conditions,
retention and decisions to exit, and teacher and staff demographics. The SoT survey was
previously administered in both 2021 (Woo and Steiner, 2021) and 2022 (Doan et al., 2022),
with the 2023 SoT survey retaining many of the same items and modules.

Survey Content

The 2023 SoT survey contains survey items in five content areas: well-being; compensation
and hours worked; working conditions; retention and decisions to exit; and teacher and staff
demographics (Table 2.1). These content areas represent thematic groupings of survey items,
and, with the exception of select items on well-being discussed below, survey items in each
content area were not intended to be combined and analyzed as scales.

Table 2.1. SoT Survey Content Areas

Content Areas SoT Survey
Well-being
Job-related stress, coping, and job-related 3 items
stressors
Depression, resilience, and burnout 8 items
Compensation and hours worked
Current and desired salary 4 items
Current and desired hours worked 7 items

Working conditions

Mental health and well-being supports 5 items
Administrator support 10 items
Teacher relationships 10 items
Physical safety 2 items
Teaching about political and social issues 3 items
Retention and decisions to exit 4 items
Teacher and staff demographics 4 items

These items include a combination of items fielded in prior administrations of the SoT and
other RAND surveys in addition to items that were newly developed for the 2023 SoT. These
survey items were fielded to support two core research topics:



e Capturing K—12 teacher well-being and intentions to leave as of January 2023, using
survey items previously fielded in the SoT 2021 and SoT 2022.

e Understanding how K—12 teachers perceive their current compensation and working

conditions, using newly developed items.

To capture K—12 teacher responses about their well-being and intentions to leave their
current teaching job, the 2023 SoT largely uses items previously fielded in the 2021 SoT (Woo
and Steiner, 2021) and 2022 SoT (Doan et al., 2022). This repetition is done intentionally to
facilitate comparisons of these items across multiple administrations of the SoT and the ALP. In
particular, the 2021, 2022, and 2023 SoT surveys have been and will be used to track and report
teacher well-being across five indicators listed in Table 2.2: job-related stress, coping with job-

related stress, symptoms of depression, resilience, and burnout.

Table 2.2. SoT Well-Being Constructs

Construct

Items

Source(s)

Job-related stress

Coping with job-
related stress

Symptoms of
depression

Resilience

Burnout

Since the beginning of the 2022-2023 school year, how often has
your work been stressful?

How well are you coping with the stress of your job right now?

Over the last two weeks, how often have you been bothered by the
following problems?

o Little interest or pleasure in doing things
o Feeling down, depressed or hopeless

How strongly do you agree with each of the following?

e | tend to bounce back quickly after hard times
e |t does not take me long to recover from a stressful event

Please indicate your agreement or disagreement with the following
statements about teaching?

e The stress and disappointments involved in teaching aren’t
really worth it

e | don’'t seem to have as much enthusiasm now as | did when
| began teaching
I look forward to teaching in the future

e | am glad | selected teaching as a career

American
Federation of
Teachers (AFT)
and Badass
Teachers
Association (BATS),
2017

Herman, Hickmon-
Rosa, and Reinke,
2018

Kroenke, Spitzer,
and Williams, 2003

Smith et al., 2008

Seidman and
Zager, 1987,
National Teacher
and Principal
Survey (NTPS)
(NCES, 2017)

The survey items on educator well-being listed in Table 2.2, unlike other items on the SoT,
are intended to represent and be analyzed as measures of broader constructs. We note that the
number of items we included to measure each construct of well-being are ultimately limited



relative to the complexity of each construct. Two constructs, job-related stress and coping with
job-related stress, are measured using only a single item. However, the items related to job-
related stress were adapted from the AFT’s Educator Quality of Work Life Survey (AFT and
BATSs, 2017) or developed specifically for this survey. We drew the item about coping with job-
related stress from Herman and colleagues’ work on teacher stress and coping (Herman,
Hickmon-Rosa, and Reinke, 2018). We used the Patient Health Questionnaire-2 (PHQ-2)
screener to measure symptoms of depression (Kroenke, Spitzer, and Williams, 2003), and we
measured teacher burnout using items drawn from the NTPS (NCES, 2017) and the Seidman-
Zager teacher burnout scale (Seidman and Zager, 1987).

Table 2.3 presents results from basic exploratory factor analyses we conducted using survey
responses from the 2023 SoT survey for the well-being items listed in Table 2.2. The results of
this analysis indicate that the items belonging to the three multi-item scales (symptoms of
depression, resilience, burnout) have substantive loadings (loadings > 0.3) on distinct factors
from one another, with no substantive cross-loadings on other factors. Calculated Cronbach’s
alpha for each of the three multi-item scales all exceed a = 0.80, demonstrating sufficient scale
reliability. However, the two single-item measures, job-related stress and coping with job-related
stress, exhibit substantive loadings on a distinct factor (Factor 4 in Table 2.3) in addition to
substantive cross-loadings with the factor shared by the burnout items (Factor 1) and depression
items (Factor 2).

Table 2.3. Exploratory Factor Analysis of SoT Well-Being Items

Factors

Variable 1 2 3 4 5
Job-related stress (a = N/A)

Since the beginning of the 2022-2023 school year, -0.33 0.42 0.40
how often has your work been stressful?
Coping with job-related stress (a = N/A)

How well are you coping with the stress of your job 0.34 -0.50 -0.36
right now?
Symptoms of depression (a = 0.81), How strongly do you agree with each of the following?

Little interest or pleasure in doing things 0.70

Feeling down, depressed or hopeless 0.71
Resilience (a = 0.81)

| tend to bounce back quickly after hard times 0.71

It does not take me long to recover from a stressful 0.72
event
Burnout (a = 0.82)

The stress and disappointments involved in teaching -0.63
aren’t really worth it

| don’t seem to have as much enthusiasm now as | did  -0.55
when | began teaching

I look forward to teaching in the future 0.72

| am glad | selected teaching as a career 0.70




Factors

Variable 1 2 3 4 5
Eigenvalue 21 1.7 1.4 0.4 0.0
% variance explained 43.1 359 283 0.8 0.0

NOTE: Table shows factors loadings, eigenvalues, and percent variance explained from an
exploratory factor analysis of the teacher well-being items listed in Table 2.2. Items are nested within
each of the theorized constructs outlined in Table 2.2, with values of Cronbach’s alpha (a =)
calculated using the items belonging to each construct; Cronbach’s alpha could not be calculated for
single-item constructs. The table presents orthogonally rotated loadings, with loadings under 0.3 left
as blanks for clarity. n = 1,460

Secondly, the 2023 SoT survey asks teachers to answer items regarding their perceptions of
their current compensation and working conditions and define the specific elements that
contribute to their perception that their pay and working conditions are adequate or inadequate.
The survey asks teachers to report on their current and desired compensation and hours worked
and their perceptions of their current working conditions along the following dimensions:

(1) mental health and well-being supports, (2) administrator support, (3) teacher relationships,
(4) physical safety, and (5) teaching about political and social issues.

These items were selected based on a combination of reviews of the broader research
literature on factors contributing to teacher well-being and retention (Nguyen et al., 2020;
Greenberg, Brown, and Abenavoli, 2016; Johnson, Berg, and Donaldson, 2005; Ladd, 2011;
Lovison and Mo, 2020; Nguyen et al., 2019; Steiner et al., 2022b; Woo et al., 2022) in addition
to data and analysis related to teacher well-being and retention captured through earlier
administrations of the SoT survey (Steiner et al., 2022a; Steiner and Woo, 2021; Woo et al.,
2022). These items consist of both newly developed and previously existing survey items.
Existing survey items on teacher working conditions include hours worked and administrator
support items drawn from the NTPS; school environment and safety items adapted from the
Voices from the Classroom Survey (Clark et al., 2021); and current political topics items adapted
from Education Week surveys (Lieberman, 2021; Najarro, 2021).

Lastly, the items about teachers’ intentions to leave their current teaching job were drawn
from the RAND coronavirus disease 2019 (COVID-19) survey (Kaufman et al., 2020).

We provided early drafts of survey items to survey sponsors (the National Education
Association and AFT). We incorporated their feedback and revised the survey where appropriate
while maintaining final editorial control of the survey items. Finally, we piloted survey items
with a small convenience sample of teachers, and we revised the questions for clarity according
to pilot feedback.

Survey Administration

The 2023 SoT survey had an approximate administration time of 10 minutes, targeted a
sample of 1,400 total teachers, and was administered to the ATP from January 2023 to February
2023. Survey participants were given an incentive of $10 to complete the survey. The SoT



survey oversampled non-White respondents to facilitate comparisons by respondent race and
ethnicity.! Specifically, the SoT survey was administered to ensure the following minimum
numbers of respondents in each race and ethnicity category: (1) 400 non-Hispanic White
teachers; (2) 400 non-Hispanic Black or African American teachers; (3) 400 Hispanic or Latinx
teachers of any race; and (4) 200 teachers of other racial identities not listed earlier.

Survey Completion Rates and Representativeness

The 2023 SoT survey yielded 1,439 responses out of 3,112 invitations for a completion rate
of 47.4 percent, after accounting for 85 screened-out cases.? Table 2.4 provides weighted
descriptive statistics for survey respondents. The weights, which are described below, are
intended to ensure that the sample reflects the national population of teachers.

Table 2.4. SoT Survey Weighted Descriptive Statistics

Teachers (SoT)

Unweighted Weighted Population
Percentage (Cl) Percentage (Cl) (%)
Respondent assignment and school
School level
Elementary 48.92 48.65 48.64
[46.34,51.51] [46.07, 51.24]
Middle 20.36 19.68 19.70
[18.28, 22.44] [17.62, 21.73]
High 30.72 31.67 31.65
[28.33, 33.1] [29.26, 34.08]
School locale
Urban 38.64 29.09 29.08
[36.12, 41.16] [26.74, 31.44]
Suburban 36.31 38.56 38.56
[33.93, 38.90] [36.04, 41.08]
Town/rural 24.95 32.34 32.36
[22.71, 27.19] [29.92, 34.77]
School size
Large 71.3 70.38 70.39
[68.96, 73.64] [68.02, 72.74]

! Here, we use the term non-White respondents to refer to respondents who selected any racial or ethnic category
other than White on the surveys.

2 Screened-out cases are respondents who are not eligible to complete the 2023 SoT survey. Common reasons for
screen-outs include no longer serving as a classroom teacher during the 2022-2023 school year or no longer
teaching at least one grade between K—12 (e.g., pre-kindergarten only).



Teachers (SoT)

Unweighted Weighted Population
Percentage (Cl) Percentage (CI) (%)
Small 28.7 29.62 29.61
[26.36, 31.04] [27.26, 31.98]
Students: Percentage free or reduced-price lunch (FRPL)
0-49% 35.86 51.61 51.64
[33.38, 38.34] [49.03, 54.19]
50-100% 64.14 48.39 48.36
[61.66, 66.62] [45.8, 50.97]
Students: Percentage non-White
0-49% 26.89 49.02 49.04
[24.60, 29.19] [46.43, 51.6]
50-100% 73.11 50.98 50.96
[70.82, 75.40] [48.39, 53.57]
Respondent demographics
Gender
Female 78.04 76.45 76.45
[75.9, 80.18] [74.26, 78.65]
Male 21.96 23.55 23.55
[19.82, 24.1] [21.35, 25.74]
Experience
Less than 10 years 33.56 37.27 37.33
[31.12, 36.01] [34.77, 39.78]
10 or more years 66.44 62.73 62.67
[63.99, 68.88] [60.22, 65.23]
Race/ethnicity
Hispanic or Latinx 30.78 9.70 9.7
[23.21, 29.83] [8.56, 10.85]
Black or African American 27.52 6.66 6.7
[25.21, 29.82] [5.84, 7.49]
White 27.45 79.14 79.2
[25.14, 29.76] [77.20, 81.09]
Other, including multiracial 14.25 4.49 4.4
[12.44, 16.05] [3.78, 5.19]

NOTES: This table presents percentages and 95-percent confidence intervals (Cls) for select respondent
characteristics for the SoT survey. Listed characteristics are those that were used to calibrate the SoT. Both
unweighted and weighted statistics are presented, in addition to the population percentages for each
characteristic. Population percentages were obtained from 2017-2018 National Teacher and Principal
Survey and the 2018-2019 NCES Common Core of Data.



Qualitative Coding of Open-Ended Survey Responses

We conducted qualitative coding of select survey items that allowed for an open-ended
response. Specifically, we examined what teachers wrote in response to open-ended text boxes
when they selected “other” in a list of structured response options.

We reviewed all responses and, where appropriate, recoded responses into existing
categories. We reviewed the remaining responses and categorized them into common themes.
Where responses did not fit squarely into an existing category, we allowed the response to
remain coded as “other.” We did not apply survey weights to open-ended survey responses that
we qualitatively coded as “other.” These qualitatively coded responses are intended to illustrate
the perspectives and experiences of only teachers who opted to provide a write-in response and
are not intended to be nationally representative.

Calibrated Weighting

For the SoT surveys, each respondent was assigned a weight to ensure that estimates based
on the SoT sample reflected the national population of teachers, respectively. This weight is
calculated by first modeling response probabilities of teachers across a wide variety of teacher
characteristics. The main weight is then calibrated so that the weighted sample matches the
known national teacher population across these characteristics. Characteristics that factor into
this process include descriptors at the individual level (e.g., gender, professional experience) and
school level (e.g., school size, level, locale, socioeconomic status) (Robbins and Grant, 2020).

To produce estimates that reflect the population of K—12 teachers in the United States, we
created weights that are the product of the following three interim weights:

1. Calibrated weight of the ATP sampling frame. This is a calibration weight that assigns
a weight for each ATP member based on individual- and school-level characteristics so
that the sum of the weights along the calibration factors closely matches the
characteristics of the national population of teachers according to the School and Staffing
Survey and the Common Core of Data, both from the NCES (see Robbins and Grant,
2020, for more information).

2. Sample selection weight. This is the inverse probability of selection into the 2023 SoT
using the ATP as the frame; these probabilities were selected to have at least 1,400
participants in the ATP.

3. Survey response weight. This is the inverse of the modeled probability of a teacher
completing the survey. Individuals completing at least 10 percent of the survey are
considered to have responded to the survey.

The products of these weights were subsequently recalibrated and trimmed as necessary. We
conducted recalibration to make sure that the weights were set up to recover the population
estimates after the screening and for nonresponse weight adjustments. The sampling and
weighting approach were designed to ensure a representative sample and limit the size of the
design effect. The sampling frame weights were calculated to make the panel match the national



population of teachers based on several school-level (e.g., school size, level, locale,
sociodemographics) and individual-level (e.g., gender, education, experience) characteristics.
The inverse of the selection probabilities (psi) was used as the sample selection weight. The
response weights were estimated by modeling the likelihood (p,:) of a selected participant
responding to the survey conditional on the school- and individual-level characteristics
(including states) of teachers. For parsimony, a variable selection method was used to choose the
model that best fit the data. The main weight was estimated as the product of the sampling frame
calibration weight (1/ps), the sample selection weight (1/ps:), and the response weight (1/p,):

) 1 1 1
Weight = — X —Xx—
pﬁ psi pri

After multiple adjustments, this main weight might not sum to the total of the population
characteristics, so it was calibrated again based on individual and school-level characteristics to
obtain the final weight. If some of these final weights were extreme within sampling states, a
trimming process (at the 95th percentile) was used to reduce the outliers, and the trimmed
weights were reallocated for the population totals to remain the same after trimming.?

Survey Limitations

We note a number of limitations about the SoT survey. First, our sample contained few
novice teachers who were in their first or second years of teaching because of the timing of our
survey administration, the timing of recruitment of new teachers for the ATP, and the fact that
few novice teachers who were invited to complete the survey actually participated. Although our
survey weights adjust for the experience levels of our sample to produce nationally
representative results, our sample of novice teachers is limited in its ability to generate
representative estimates specifically for this group of teachers. Therefore, although the SoT
survey data do contain responses from novice teachers, these data are not intended to be
representative of the perspectives and experiences of all novice teachers on several topics of
importance, including the recruitment and retention of early career teachers.

Second, the survey data rely on the self-reports of teachers who voluntarily participated. We
have no independent means of verifying the accuracy of their responses. These survey responses
reflect teachers’ opinions and perceptions at a certain point in time. Some responses—such as the
stated likelihood of leaving their current job—might change over time.

Third, as previously noted, most of the items included in the 2023 SoT are intended to be
analyzed as individual items with few items intended to be explicitly combined into multi-item

3 Replicate weights were not produced for the SoT data file; variance estimation using the provided single weight
should suffice. We made this decision after calculating variance with and without replication and determined that
differences in the standard errors were negligible. If analysts of these data need to estimate variance using
replication, syntax for an alternative variance estimation method (jackknife) is available on request.
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scales. We acknowledge that the limited number of survey items available on several topics
covered in the SoT, such as well-being, job satisfaction, and interpersonal relationships, may
incompletely capture the complexity of many of these topics.

Lastly, although the survey weights adjust for the likelihood of survey nonresponse, they do
not account for item-level nonresponse (i.e., respondents not responding to specific items or
sections of items within the survey). This factor could cause an issue if select groups of
respondents do not respond to specific items because of increased sensitivity around particular
topics. We believe this issue does not raise practical concerns given that (1) the rate of item-level
nonresponse is low, with participants, on average completing 98 percent of the survey items for
which they are eligible; (2) 95 percent of participants overall completed all the survey items for
which they are eligible; and (3) there did not appear to be statistically significant differences in
the rate of item-level missingness by teacher race/ethnicity, teacher gender, teacher years of
experience, school percent FRPL enrollment, or school urbanicity.

American Life Panel Companion Survey

The ALP companion survey had an approximate administration time of five minutes and
targeted 500 respondents. The purpose of this ALP survey was to obtain comparable results on
select items from the SoT among a sample of employed adults who are not currently working as
K—12 educators. We fielded the ALP companion survey from January 2023 to February 2023.
Survey participants were given an incentive of $5 to complete the survey.

Potential ALP companion survey respondents were initially screened to determine the survey
respondents’ job status. Job status was divided into the following three categories:

e The respondent was working at a job or business.

e The respondent was not working at the time of the survey but had worked in the past six

months.

e The respondent was not working at the time of the survey and had not worked in the past

six months.

We screened out potential respondents who had not worked for pay in the past six months
and who were not working at the time of the survey. ALP companion survey respondents were
asked to answer survey items on their well-being, working conditions, and retention and job exit
decisions. These survey items were analogously worded to their counterparts in the SoT survey
and were designed specifically to provide comparison responses among a sample of employed
adults.

The 2023 ALP companion survey yielded 527 responses out of 816 invitations for working
adults, for a 64.5-percent completion rate. Responses to the ALP companion survey were
weighted using procedures that were similar to those described for the SoT survey to produce
nationally representative estimates of adults in the United States. Table 2.5 provides weighted
descriptive statistics for survey respondents.
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Table 2.5. ALP Weighted Descriptive Statistics

Characteristics Weighted Percentage (Cl)

Respondent race

White/Caucasian 76.5
(69.6, 83.5)
Black/African American 11.8
(6.8, 16.9)
American Indian or Alaska Native 1.7
(0, 3.9)
Asian or Pacific Islander 5.7
(1.4,9.9)
Other 4.2
(1.7, 6.7)

Hispanic or Latino

Yes 21.0
(12.5, 29.5)
No 79.0
(70.5, 87.4)
Age
18-34 31.1
(21.4,40.9)
35-49 36.1
(27.9,44.2)
50-69 31.2
(23.7, 38.6)
70+ 1.6
(0.8, 2.5)
Education
Up to high school diploma or equivalent 33.2
(23.6, 42.8)
Some college, no degree 16.7
(9.7, 23.6)
Associate’s degree 9.2
(5.3, 13.1)
Bachelor’'s degree 20.9
(15.1, 26.7)
Graduate or professional degree 20.1
(13.6, 26.5)

Household income

Less than $25,000 8.9
(1.8, 16.0)
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Characteristics

Weighted Percentage (Cl)

$25,000 to $49,999

$50,000 to $74,999

$75,000 to $99,999

$100,000 to $124,999

$125,000 to $199,999

$200,000 or more

17.7
(10.9, 24.5)

18.3
(11.0, 25.6)

13.2
(8.0, 18.5)

17.4
(10.7, 24.2)

14.7
(8.9, 20.6)

9.7
(5.5, 13.9)

NOTE: Table presents survey weighted percentages and 95 percent confidence intervals for
select respondent characteristics for the ALP companion survey.
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3. State of the American Teacher Survey Results

This chapter contains survey-weighted univariate percentage tables for all survey items asked
in the 2023 SoT survey, with exception of text response items. All tables present weighted
percentages among respondents providing valid responses to that item. Table notes indicate the
number of valid responses and, when relevant, item sources, item eligibility, and item format
(e.g., “select all that apply”™).

Well-Being

Table 3.1. Since the Beginning of the 2022-2023 School Year, How Often Has Your Work Been

Stressful?
Response Option Weighted Percentage
Never 0
Hardly ever 6
Sometimes 36
Often 43
Always 15

NOTE: This item was adapted from the Educator Quality of Work Life Survey (AFT and BATs, 2017). n = 1,439.

Table 3.2. How Well Are You Coping with the Stress of Your Job Right Now?

Response Option Weighted Percentage
1 - Not well at all 4

2 13

3 44

4 32

5 - Very well 7

NOTE: This item was adapted from Herman, Hickmon-Rosa, and Reinke, 2018. n = 1,439.
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Table 3.3. What Are the Top Three Sources of Stress in Your Job Right Now?

Response Option

Weighted Percentage

Not in the Top 3

First Choice

Second Choice

Third Choice

Managing student

behavior

Supporting my

students’ mental
health and well-being

Supporting my

students’ academic
learning because

they have lost

instructional time
during the COVID-19

pandemic

The intrusion of

political issues and
opinions in teaching

My salary is too low

Taking on extra work
because of staff

shortages

Lacking support from
school administrators

| spend too many

hours working

Feeling like the goals
and expectations of

the school are
unattainable

Limited voice in

decisionmaking at

my school

Lack of adequate

coaching or
mentoring

Working in an

environment in which

| feel physically
unsafe

Administrative work
outside of teaching
(e.g., paperwork,

teacher evaluation)

Preparing students

for state

standardized tests

Other

55

73

66

84

73
79

86

74

83

90

95

83

91

20

1"

15

14

10

13

12

10

10

10

1"



There are no sources 99 1 0 0
of stress in my job
right now

NOTE: n=1,434.

Table 3.4. Over the Past 2 Weeks, How Often Have You Been Bothered by the Following

Problems?
Weighted Percentage
More Than
Response Option Not at All Several Days Half the Days Nearly Every Day
Little interest or 41 43 12 4
pleasure in doing
things
Feeling down, 43 43 9 4

depressed or hopeless

NOTE: This item was adapted from the PHQ-2 screener (Kroenke, Spitzer, and Williams, 2003). n = 1432.

Table 3.5. How Strongly Do You Agree with Each of the Following?

Weighted Percentage

Response Strongly

Option Disagree Disagree Neutral Agree Strongly Agree
| tend to bounce 2 14 21 50 13

back quickly after

hard times.

It does not take 4 21 26 41 8

me long to

recover from a
stressful event.

NOTE: These items were adapted from the Brief Resilience Scale (Smith et al., 2008). n = 1431.

Table 3.6. Please Indicate Your Agreement or Disagreement with the Following Statements About

Teaching.
Weighted Percentage
Response Option Strongly Disagree = Somewhat Disagree Somewhat Agree Strongly Agree
The stress and 12 36 42 10

disappointments
involved in teaching
aren't really worth it.

| don't seem to have as 9 18 35 38
much enthusiasm now
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as | did when | began

teaching.

| look forward to 11 29 43 17
teaching in the future.

| am glad | selected 8 21 41 31

teaching as a career.

NOTE: These items were adapted from the NTPS (NCES, 2017). n = 1429.

Compensation and Hours Worked

Table 3.7. During the Current School Year (2022-2023), What Is Your Base Teaching Salary for
the Entire School Year?

Response Option Weighted Percentage
$29,999 or less 1

$30,000-$49,999 17

$50,000-$69,999 43

$70,000-$89,999 25

$90,000 or more 14

NOTE: n=1,419.

Table 3.8. Are You an Hourly Worker?

Response Option Weighted Percentage
No 96

Yes 2

| don't know 2

NOTE: n=1,421.

Table 3.9. How Adequate Do You Consider Your Base Teaching Salary To Be Given Your Role
and Work Responsibilities?

Response Option Weighted Percentage
Completely inadequate 28

Somewhat inadequate 38

Somewhat adequate 26

Completely adequate 7

NOTE: n =1,420.
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Table 3.10. Assuming Your Role and Responsibilities Remain the Same, How Much Would Your
Base Teaching Salary Have to Be to for You to Consider It Completely Adequate?

Response Option Weighted Percentage
$29,999 or less 1

$30,000-$49,999 3

$50,000-$69,999 27

$70,000-$89,999 39

$90,000 or more 30

NOTE: Only respondents who indicated that their base salary was “completely inadequate” or “somewhat
inadequate” were instructed to answer this item. n = 985.

Table 3.11. Including Hours Spent During the School Day, Before and After School, and on the
Weekends, How Many Total Hours Do You Spend on ALL Teaching and Other School-Related
Activities During A Typical FULL WEEK at THIS School This School Year (2022-2023)?

Response Option Weighted Percentage
0-20 hours 3

21-40 hours 9

41-60 hours 72

61-80 hours 12

More than 80 hours 4

NOTE: n=1,415.

Table 3.12. How Many Hours Does Your Contract Require You to Work During a Typical FULL
WEEK at THIS School, This School Year (2022-2023)?

Response Option Weighted Percentage
0-20 hours 2

21-40 hours 94

41-60 hours

61-80 hours

More than 80 hours

NOTE: n=1,411.
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Table 3.13. Outside of Your Required Contract Hours, How Many Hours Do You Spend on
School-Related Activities for Which You Receive Extra Pay During a Typical Full Week at This
School This School Year (2022-2023)?

Response Option Weighted Percentage
0 hours 55

1-5 hours 28

6-10 hours

More than 10 hours

NOTE: n = 1,406.

Table 3.14. How Satisfied Are You with the Total Hours You Work per Week?

Response Option Weighted Percentage
Not at all satisfied 28

Somewhat satisfied 47

Mostly satisfied 19

Very satisfied 5

NOTE: n=1,414.

Table 3.15. Why Are You Not at all Satisfied or Somewhat Satisfied with the Total Hours You
Work per Week?

Weighted Percentage

Response Option Not Selected Selected
| work too many hours in the evenings or 40 60
on the weekends

| work too many hours before or after 49 51
school

| work too many contracted hours 98 2
My compensation is not adequate given 40 60
the number of hours that | work

| feel like no matter how many hours | 40 60
work | can't get the job done

| don't work enough hours 99 1
Other, specify: 98 2

NOTE: Only respondents indicating that they were “not at all satisfied” or “somewhat satisfied” with the total hours
they work per week were instructed to answer this item. Respondents were instructed to “select all that apply.”
n=1,102.
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Table 3.16. Why Are You Mostly or Very Satisfied with the Total Hours You Work per Week?

Weighted Percentage

Response Option Not Selected Selected
| don't work too many hours in the 47 53
evenings or on the weekends

| don't work too many hours before or 71 29
after school

| don't work too many contracted hours 89 11
My compensation is adequate given the 77 23
number of hours that | work

| work as many hours as | need to get 45 55
the job done

Other 95 5

NOTE: Only respondents indicating that they were “mostly satisfied” or “very satisfied” with the total hours they work
per week were instructed to answer this item. Respondents were instructed to “select all that apply.”
n=312.

Table 3.17. Assuming That Your Role and Salary Remain the Same, How Many Total Hours per
Week Would Make You Mostly or Very Satisfied with the Total Hours You Work per Week?

Response Option Weighted Percentage
0-20 hours 2

21-40 hours 73

41-60 hours 24

61-80 hours 0

More than 80 hours 0

NOTE: Only respondents indicating that they were “not at all satisfied” or “somewhat satisfied” with the total hours
they work per week were instructed to answer this item. n = 1098.

20



Working Conditions

Table 3.18. What Well-Being and Mental Health Supports Are Currently Available to You (whether
you have used them or not) as Benefits Through Your Employer, Your Professional Association,
or Your Health Insurance?

Weighted Percentage

Response Option Not Available Available
Employee assistance program 64 36

Mental healthcare services, such as 57 43
counseling

Wellness activities, such as exercise, 72 28

yoga, mindfulness, or meditation

Explicit, sincere encouragement and 90 10
support from school or district leaders to
use paid time off for mental health days

School-based peer support groups 92 8

Formal professional development on 78 22
mental health, wellness, stress

management, or adult social and

emotional learning

Other 98 2
There are no mental health or well-being 87 13
supports available to me

| don't know 88 12

NOTE: Respondents were instructed to “select all that apply.” n = 1,413.

Table 3.19. How Adequate Are the Well-Being and Mental Health Supports Available to You
Through Your Employer, Health Insurance, or Professional Association This School Year?

Response Option Weighted Percentage
Completely inadequate 12
Somewhat inadequate 34
Somewhat adequate 44
Completely adequate 10

NOTE: Only respondents indicating that they had at least one mental health support available to them were
instructed to answer this item. n = 1,049.
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Table 3.20. You Responded That the Well-Being and Mental Health Supports Available to You
Through Your Employer, Health Insurance, or Professional Association This School Year Are
Somewhat or Completely Inadequate. What Are the Top Three Things That Would Make the Well-
Being and Mental Health Supports Available to You Through Your Employer, Health Insurance,
or Professional Association Completely Adequate?

Weighted Percentage

Response Option Not in Top 3 In Top 3
Supports would be scheduled at times that were more 74 26
convenient for my schedule

| would have access to as many sessions of the 79 21
supports (e.g., counseling sessions) as | need

My out-of-pocket health insurance costs (e.g., 67 33
deductible, coinsurance, copayment) for mental

health care would be lower

Participating in wellness supports or programs at 93 7
school would be optional, rather than required

My employer would ask me what supports would 78 22
meet my needs

Waitlists for accessing supports would be shorter 92 8
My school would have more staff (e.g., substitute 39 61
teachers) to cover my class so | can access mental

health and/or well-being supports during the workday

| would have enough paid leave to access mental 54 46
health and/or well-being support

| would know which supports were available to me 77 23
| would be confident that my participation in mental 84 16
healthcare supports would be anonymous

My school or district would offer well-being or mental 95 5
health supports, because

Other 97 3

NOTE: Only respondents indicating that that their mental health supports were “somewhat inadequate” or
“completely inadequate” were instructed to answer this item. Respondents were instructed to select up to three

responses. n = 427.
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Table 3.21. You Responded That the Well-Being and Mental Health Supports Available to you
Through Your Employer, Health Insurance, or Professional Association This School Year Are
Somewhat or Completely Adequate. What Are the Top Three Things That Make the Well-Being
and Mental Health Supports Available to you Through Your Employer, Health Insurance, or
Professional Association Completely Adequate?

Weighted Percentage

Response Option Not in Top 3 In Top 3

Supports are scheduled at times that are convenient 89 11
for my schedule

| have access to as many sessions of the supports 82 18
(e.g., counseling sessions) as

My out-of-pocket health insurance costs (e.g., 62 38
deductible, coinsurance, copayment) for mental
health care are affordable

Participating in wellness supports or programs at 58 42
school is optional, rather than required

My employer asks me what supports would meet my 88 12
needs

| do not have to get on a waitlist to obtain accessto 83 17
supports

My school has sufficient staff (e.g., substitute 84 16

teachers) to cover my class so | can access mental
health and/or well-being supports during the workday

| have enough paid leave to access mental health 76 24
and/or well-being supports during the workday

| know which supports were available to me 56 44
I am confident that my participation in mental 78 22
healthcare supports is anonymous

Other 98 2

NOTE: Only respondents indicating that that their mental health supports were “somewhat adequate” or “completely
adequate” were instructed to answer this item. Respondents were instructed to select up to three responses. n =
621.
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Table 3.22. What Aspects of Your Job or School Environment Are Present in Your School and
Help You Maintain Positive Well-Being and Mental Health?

Weighted Percentage

Response Option Not Selected Selected
Supportive school leaders 60 40
Strong positive relationships with other teachers 33 67
A reasonable amount of meetings (e.g., 75 25
professional development or other staff

meetings)

Enough planning or preparation time to get my 83 17
work done

Autonomy in the classroom over instructional 61 39
decisions

Coverage for my classes so | can take a break 92 8
Frequent opportunities to collaborate with my 64 36

peers (e.g., common planning, grade-level
meetings, professional learning communities)

School leaders who care about my adult mental 72 28
health and well-being

Access to mentoring or coaching 83 17
Enough academic support staff (e.g., 88 12

paraprofessionals, special education teachers) in
my classroom

Enough support from non-teaching staff (e.g., 88 12
counselors, nurses) to address student mental
health and well-being

Enough sick time and/or personal leave 62 38

There are no aspects of my job or school 94 6
environment that help me maintain positive well-
being and mental health

| don't know 98 2
Other 99 1

NOTE: Respondents were instructed to select all that apply. n = 1,408.
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Table 3.23. Please Indicate How Frequently Your School Administrators Do the Following Things
This School Year (2022-2023).

Weighted Percentage

Almost always or
Response Option Never Sometimes Often always

My school administrators 7 42 32 19
enforce school rules for

student conduct and back me

up when | need it.

When I'm having a problem at 18 43 25 15
work, my school

administrators ask me how

they can help

My school administrators tell 11 27 31 31
me they trust me to do my job

well

My school administrators help 18 31 24 27

me find coverage for my
classes if | need to take care
of something personal during
the work day

My school administrators help 12 48 27 14
me problem solve to meet the
needs of my students

When I'm having a problem in 33 37 17 13
my personal life, my school

administrators ask me how

they can help

My school administrators ask 18 50 24 8
for my input when making

decisions about what

happens in the school

NOTE: n = 1,405.

Table 3.24. How Adequate Is the Support You Receive From Your School Administrators This
School Year (2022-2023)7?

Response Option Weighted Percentage
Completely inadequate 7

Somewhat inadequate 20

Somewhat adequate 47

Completely adequate 26

NOTE: n=1,404.
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Table 3.25. You Responded That the Support You Receive from Your School Administrators Is
Somewhat or Completely Adequate. Which of the Following Things Was Most Important to You
When Providing That Response?

Response Option Weighted Percentage

Enforce school rules for student conduct and back me 21
up when | need it.

Ask me how they can help when I'm having a problem at 6
work

Tell me they trust me to do my job well. 37

Help me find coverage for my classes if | need to take 8
care of something personal during the workday.

Help me problem solve to meet the needs of my 16
students.

Ask me how they can help when I'm having a problem in 3
my personal life

Ask for my input when making decisions about what 9
happens in the school.

NOTE: Only respondents indicating that support they received from their school administrator was “somewhat
adequate” or “completely adequate” were instructed to answer this item. n = 1,006.

Table 3.26. You Responded That the Support You Receive From Your School Administrators Is
Somewhat or Completely Inadequate. Which of the Following Things Would Be Most Important to
Making the Support You Receive from Administrators at Your School Completely Adequate?

Response Option Weighted Percentage

Enforce school rules for student conduct and back me 45
up when | need it.

Ask me how they can help when I'm having a problem 8
at work

Tell me they trust me to do my job well. 12

Help me find coverage for my classes if | need to take 4
care of something personal during the workday.

Help me problem solve to meet the needs of my 10
students.

Ask me how they can help when I'm having a problem in 4
my personal life

Ask for my input when making decisions about what 17
happens in the school.

NOTE: Only respondents indicating that support they received from their school administrator was “somewhat
inadequate” or “completely inadequate” were instructed to answer this item. n = 395.
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Table 3.27. Please Indicate How Frequently Teachers at Your School Do the Following Things
This School Year (2022-2023).

Weighted Percentage

Almost always or
Response Option Never Sometimes Often always

Teachers at my school 3 29 42 26
enforce school rules for

student conduct and

back me up when |

need it.

When | have a problem 4 29 40 27
at work, teachers at my

school ask me how

they can help.

Teachers at my school 7 19 37 38
tell me they trust me to

do my job well.

Teachers at my school 13 27 33 26

help me find coverage
for my classes if | need
to take care of
something personal
during the workday.

Teachers at my school 3 26 44 27
help me problem solve

to meet the needs of

my students.

When I'm having a 9 25 36 30
problem in my personal

life, teachers at my

school ask me how

they can help.

N

Teachers at my school 21 42 35
show me that they care
about me as an

individual.

NOTE: n =1,400.
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Table 3.28. How Adequate Are Your Relationships with Teachers at Your School This School
Year (2022-2023)?

Response Option Weighted Percentage
Completely inadequate 2

Somewhat inadequate 7

Somewhat adequate 38

Completely adequate 53

NOTE: n = 1,400.

Table 3.29. You Responded that the Relationships You Have With Teachers at Your School Are
Somewhat or Completely Adequate. Which of the Following Things Was Most Important to You
When Providing That Response?

Response Option Weighted Percentage

Teachers at my school enforce school rules for student 8
conduct and back me up when | need it.

When | have a problem at work, teachers at my school 12
ask me how they can help.

Teachers at my school tell me they trust me to do my job 10
well.

Teachers at my school cover for my classes if Ineedto 5
take care of something personal during the workday.

Teachers at my school help me problem solve to meet 18
the needs of my students.

When I'm having a problem in my personal life, teachers 7
at my school ask me how they can help

Teachers at my school show me that they care about 41
me as an individual.

NOTE: Only respondents indicating that the relationships they had with teachers at their school were “somewhat
adequate” or “completely adequate” were instructed to answer this item. n = 1,259.

Table 3.30. You Responded That the Relationships You Have with Teachers at Your School Are
Somewhat or Completely Inadequate. Which of the Following Things Would Be Most Important to
Making Your Relationships with Teachers at Your School Completely Adequate?

Response Option Weighted Percentage

Teachers at my school enforce school rules for student 25
conduct and back me up when | need it.

When | have a problem at work, teachers at my school 12
ask me how they can help.
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Teachers at my school tell me they trust me to do my 13
job well.

Teachers at my school cover for my classes if Ineedto 2
take care of something personal during the workday.

Teachers at my school help me problem solve to meet 18
the needs of my students.

When I'm having a problem in my personal life, teachers 3
at my school ask me how they can help

Teachers at my school show me that they care about 27
me as an individual.

NOTE: Only respondents indicating that the relationships they had with teachers at their schools were “somewhat
inadequate” or “completely inadequate” were instructed to answer this item. n = 139.

Table 3.31. This School Year (2022-2023), How Often Do You Fear for Your Own Physical Safety
When You Are at School?

Response Option Weighted Percentage
Never 43

Rarely 31

Sometimes 22

Often 4

NOTE: This item was adapted from the Voices from the Classroom Survey (Clark et al., 2021). n = 1,398.

Table 3.32. This School Year, (2022-2023) What Are the Top Three Reasons You Fear for Your
Physical Safety When You Are at School?

Weighted Percentage

Not in the
Response Option Top 3 First Choice Second Choice Third Choice
Students misbehave or have 47 24 17 13
verbal altercations
Students get in physical fights 67 11 12 10
Students bring weapons to school 71 9 13
Students bring drugs and/or 79 6 7
alcohol to school
| don't feel safe in the 92 2 2 3
neighborhood my school is in
| am afraid of an active shooter 48 29 13 10
coming into my school
| am afraid of getting into verbal 78 8 9 5
or physical confrontations with
students' family members
| am afraid of getting into verbal 96 1 0 2

or physical confrontations with
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teachers or administrators at my
school

| am afraid of hostile, 66 6 15 14
unauthorized people who are not

active shooters (e.g., upset

parents) coming into my school

| am afraid of being sexually 98 1 0 1
harassed at school in a way that
threatens my physical safety

Other 93 3 1 3

NOTE: Only respondents who indicated that they “rarely,” “sometimes,” or “often” feared for their physical safety at
school were instructed to respond to this item. n = 877.

Table 3.33. Have Your School or District Leaders Ever Directed You to Limit Discussions about
Political and Social Issues in Class?

Response Option Weighted Percentage
No 61
Yes 25
| don't know 15

NOTE: This item was adapted from the RAND Civic Engagement Survey (Hamilton et al., 2020). n = 1,397.

Table 3.34. Have You Ever Decided on Your Own, Without Being Directed by School or District
Leaders, to Limit Discussions About Political and Social Issues in Class?

Response Option Weighted Percentage
No 29

Yes 65

| don't know 6

NOTE: n = 1,396.

Table 3.35. What Are the Top Three Reasons You Decided, on Your Own, to Limit Discussion of
Political and Social Topics in Your Classroom?

Weighted Percentage

Not in the
Response Option Top 3 First Choice Second Choice Third Choice
My school or district leaders 74 8 11 8

have not issued any
guidance about how to
address these topics
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I'm not sure what topics | am 75 10 8 7
allowed to address in the
classroom

| don't feel confident that | 68 15 10 7
know enough about these

topics to address them with

my students

| am not sure that my school 51 18 17 14
or district leaders would

support me if parents

expressed concerns

| am afraid of losing my job 68 11 11 10
or teaching license

| have to get my instructional 90 6 3 2
materials or lesson topics
approved

| have to notify parents 96 1 2 1
about the content of my
lessons

| am afraid of verbal or 64 12 12 11
physical altercations with
upset parents

Other 74 19 2 5

NOTE: Only respondents who indicated that they decided on their own, without being directed by school or district
leaders, to limit discussions about political and social issues in class were instructed to answer this item. n = 818.

Retention and Decisions to Exit

Table 3.36. What Is the Likelihood That You Will Leave Your Job at Your School by the End of the
Current School Year (2022-2023)?

Response Option Weighted Percentage
Very unlikely 59

Somewhat unlikely 19

Somewhat likely 15

Very likely 7

NOTE: n=1,392.
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Table 3.37. How Important Are Each of the Following Things to Your Decision to Stay in your
Current Teaching Job?

Weighted Percentage

Not

inthe First Second Third Fourth Fifth
Response Option Top5 Choice Choice Choice Choice Choice
The support | receive from 67 6 5 7 6 9
my school administrators
My salary 52 17 10
The total number of hours| 83 2 4
work per week
The additional pay | receive 93 1 2 1 1 2
for extracurricular or
additional activities
The mental health and well- 97 0 1 1 1 0
being supports available to
me
The staff | have in my 90 2 2 2 2 3
classroom who support my
students' academic needs
The staff in my school who 90 2 2 1 3 3
support students' mental
health and well-being
The positive relationships | 37 8 1" 18 13 12
have with teachers at my
school
How physically safe | feel in 90 1 1 3 2 3
my school building
The number of hours | work 90 1 2 2 3 3
outside the school day
The flexibility | have in my 80 5 3 5 4 4
work schedule
The stress and 88 1 1 3 3 5
disappointments of teaching
are worth it
My ability to positively 29 17 18 13 12 12
impact the students | teach
More opportunities for 86 2 2 3 5 3
leadership (e.g., coach,
department head) or career
advancement
My benefits (e.g., health 44 15 13 9 12 7
care, sick time, retirement)
The positive relationships | 32 14 17 14 13 1"

have with my students
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The autonomy | have to 63 7 5 9 9 7
make my own decisions
about what | teach

Other 94 1 1 1 0 3

NOTE: Only respondents who indicated that they are “very unlikely” or “somewhat unlikely” to leave their jobs at by
the end of the current school year were instructed to answer this item. Respondents were instructed to rank up to
five items from most to least important. n = 1,037.

Table 3.38. How Important Are Each of the Following Things to Your Thinking About Leaving
Your Current Teaching Job?

Weighted Percentage

Not

in the First Second Third Fourth Fifth
Response Option Top 5 Choice Choice Choice Choice Choice
Lack of support from my 69 14 7 5 3 2
school administrators
My salary is too low 40 29 10 7 9 5
| work too many hours per 50 9 16 8 7 10
week
| don't receive enough 79 2 4 4 4 6
additional pay for the
extracurricular or additional
activities | do
| don't have adequate 91 0 2 3 1 4

access to mental health
and well-being supports

| do not have support staff 65 5 6 8 6 10
in my classroom to support

my students' academic

needs

My school does not have 75 2 5 5 7 6
enough non-teaching staff

who support students'

mental health and well-

being

| don't have positive 94 2 1 0 1 1
relationships with teachers
at my school

| do not feel physically safe 87 0 3 2 2 6
in my school building

| work too many hours 46 4 10 19 14 8
outside the school day

| do not have enough 69 5 3 5 14 4
flexibility in my work

schedule

The stress and 30 12 19 14 14 11

disappointments of
teaching aren't worth it
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| am not able to positively 85 0 2 5 2 5
impact the students | teach

I lack opportunities for 81 6 3 4 1 5
leadership (e.g., coach,

department head) or career

advancement

My benefits (e.g., health 89 1 4 1 3 3
care, sick time, retirement)
are inadequate

| don’t have positive 95 0 2 0 2 0
relationships with my
students

| do not have autonomy to 74 1 3 7 7 7
make decisions about what
| teach

Other 85 8 1 1 0 4

NOTE: Only respondents who indicated that they are “very likely” or “somewhat likely” to leave their jobs by the end
of the current school year were instructed to answer this item. Respondents were instructed to rank up to five items
from most to least important. n = 353.

Table 3.39. What Is the Likelihood that You Will Leave Your Job at Your School by the End of the
Current School Year (2022-2023), Compared with the Likelihood You Would Have Left Your Job
Before the COVID-19 Pandemic?

Response Option Weighted Percentage
Likely to leave before the COVID-19 pandemic, but 4

unlikely now

Unlikely to leave before, but likely now 30

Likely to leave both before and now 7

Unlikely to leave both before and now 59

NOTE: This item was adapted from the RAND COVID-19 surveys (Kaufman et al., 2020). n = 1,389.
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Teacher and Staff Demographics

Table 3.40. Approximately What Percentage of the Teachers in Your School Identify as People of

Color?
Response Option Weighted Percentage
None 14
1%—25% 58
26%-50% 11

51%—75%
76%—100%

| don't know
NOTE: n=1,389.
Table 3.41. How Does Your School Principal Identify?
Weighted Percentage
Response Option Not Selected Selected
American Indian or Alaska Native 100 0
Asian 99 1
Black or African American 89 11
Hispanic or Latinx 92 8
Native Hawaiian or Other Pacific 100 0
Islander
White 26 74
| don't know 94 6

NOTE: Respondents were instructed to select all that apply. n = 1,389.

Table 3.42. Are You a Member of the National Education Association or One of its State or Local

Affiliates?
Response Option Weighted Percentage
No 42
Yes 52
| don't know 7

NOTE: n=1,389.
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Table 3.43. Are You a Member of the American Federation of Teachers or One of its State or
Local Affiliates?

Response Option Weighted Percentage
No 72

Yes 18

| don't know 10

NOTE: n =1,389.
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4. American Life Panel Companion Survey Results

This chapter contains survey-weighted univariate percentage tables for all survey items asked
in the 2023 ALP companion survey, with exception of text response items. All tables present
weighted percentages among respondents providing valid responses to that item. Table notes
indicate the number of valid responses and, when relevant, item sources, item eligibility, and
item format (e.g., “select all that apply™).

Table 4.1. Do You Have Any Children Who Are Attending a Public School (district-run or charter)
in Grades K-12 This School Year (2022-2023)?

Response Option Weighted Percentage
No 71

Yes 29

NOTE: n = 527.

Well-Being

Table 4.2. Since September 2022, How Often Has Your Work Been Stressful?

Response Option Weighted Percentage
Never 7

Hardly ever 15

Sometimes 45

Often 25

Always 8

NOTE: This item was adapted from the Educator Quality of Work Life Survey (AFT and BATs, 2017). n = 527.
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Table 4.3. How Well Are You Coping with the Stress of Your Job Right Now?

Response Option

Weighted Percentage

1 Not well at all
2

3

4

5 Very well

3
6
32
29
30

NOTE: This item was adapted from Herman, Hickmon-Rosa, and Reinke, 2018. n = 527.

Table 4.4. What Are the Top Three Sources of Stress in Your Job Right Now?

Response Option

Weighted Percentage

Not in the Top 3

First Choice

Second Choice

Third Choice

My pay is too low

| have taken on more
additional tasks than
normal because of
staff shortages at my
workplace

I lack support from
leaders at my
workplace

| spend too many
hours working

Intrusion of political
issues and opinions
in my job

Working in an
environment in which
| feel physically
unsafe

Limited voice in
decision-making at
my workplace

Lack of adequate
coaching or
mentoring

Administrative tasks
or paperwork that is
not directly related to
my job

Other

62
58

92

77

82

13
16

13

14
15

10

1"
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There are no sources 0 20 0 0
of stress in my job
right now

NOTE: n = 527.

Table 4.5. Over the past 2 Weeks, How Often Have You Been Bothered by The Following

Problems?
Weighted Percentage
More Than Half the
Response Option Not at All Several Days Days Nearly Every Day
Little interest or 57 26 8 9
pleasure in doing
things
Feeling down, 57 28 6 8
depressed or
hopeless

NOTE: This item was adapted from the PHQ-2 screener (Kroenke, Spitzer, and Williams, 2003). n = 527.

Table 4.6. How Strongly Do You Agree with Each of the Following?

Weighted Percentage

Response Strongly

Option Disagree Disagree Neutral Agree Strongly Agree
| tend to bounce 1 12 18 44 25

back quickly after

hard times.

It does not take 2 12 23 37 26

me long to

recover from a
stressful event.

NOTE: These items were adapted from the Brief Resilience Scale (Smith et al., 2008). n = 527.

Table 4.7. Please Indicate Your Agreement or Disagreement with the Following Statements About

your Job.

Weighted Percentage
Response Option Strongly Disagree  Somewhat Disagree Somewhat Agree Strongly Agree
The stress and 31 30 26 13
disappointments
involved in my job aren't
really worth it.
| don't seem to have as 18 23 36 24

much enthusiasm now
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as | did when | began
my job.

| look forward to my job 10 23 38 29
in the future.

lamglad | selected my 8 17 39 36
job as a career.

NOTE: These items were adapted from the NTPS (NCES, 2017). n = 527.

Compensation and Hours Worked

Table 4.8. What Is Your Annual Base Salary for 20237

Response Option Weighted Percentage
$29,999 or less 19

$30,000-$49,999 25

$50,000-$69,999 20

$70,000-$89,999 13

$90,000 or more 23

NOTE: n = 519.

Table 4.9. Are You an Hourly Worker?

Response Option Weighted Percentage
No 48

Yes 52

| don't know 1

NOTE: n = 527.

Table 4.10. How Adequate Is Your Annual Base Salary Given Your Role and Work
Responsibilities?

Response Option Weighted Percentage
Completely inadequate 10

Somewhat inadequate 28

Somewhat adequate 37

Completely adequate 24

NOTE: n = 527.
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Table 4.11. Assuming Your Role and Responsibilities Remain the Same, How Much Would Your
Annual Base Salary Have To Be for You to Consider it Completely Adequate?

Response Option Weighted Percentage
$29,999 or less 22
$30,000-$49,999 14
$50,000-$69,999 23
$70,000-$89,999 28
$90,000 or more 14

NOTE: Only respondents who indicated that their base salary was "completely inadequate” or "somewhat
inadequate" were instructed to answer this item. n = 207.

Table 4.12. How Many Total Hours Have You Worked in a Typical Full Week Since September
20227 Include Any Hours You Work That Are Unpaid, or for Which You Receive Overtime Pay.

Response Option Weighted Percentage
0-20 hours 9

21-40 hours 45

41-60 hours 35

61-80 hours 4

More than 80 hours 8

NOTE: n = 524.

Table 4.13. How Satisfied Are You with the Total Hours You Work per Week?

Response Option Weighted Percentage

Not at all satisfied, | work too many total hours per week 16

Not at all satisfied, | work too few total hours per week 7

Somewhat satisfied 22
Mostly satisfied 30
Very satisfied, | work the right number of total hours per 25
week

NOTE: n = 527.
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Table 4.14. Assuming That Your Role and Salary Remain the Same, How Many Total Hours per
Week Would Make You Mostly or Very Satisfied with the Total Hours You Work per Week?
Include Any Hours You Work That Are Unpaid, or For Which You Receive Overtime Pay.

Response Option Weighted Percentage
0-20 hours 4

21-40 hours 85

41-60 hours 9

61-80 hours 0

More than 80 hours 2

NOTE: Only respondents who indicated that they are "not at all satisfied" or "somewhat satisfied" with the total
hours they work per week were instructed to answer this item. n = 220.

Working Conditions

Table 4.15. What Well-Being and Mental Health Supports Are Currently Available to You as
Benefits Through Your Employer, Your Professional Association, or Your Health Insurance?

Weighted Percentage

Response Option Not Available Available
Employee assistance program 62 38

Mental health care services, such as 61 39
counseling

Wellness activities, such as yoga, 77 23

mindfulness, or meditation

Explicit, sincere encouragement and 78 22
support from my supervisor or other
leaders to use paid time off for mental

health days

Peer support groups at my workplace 87 13
Formal professional development on 78 22
mental health, wellness, or stress

management

There are no mental health supports 83 17
available to me

| don't know 81 19
Other 99 1

NOTE: Respondents were instructed to select all that apply. n = 527.
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Table 4.16. How Adequate Are the Well-Being and Mental Health Supports Available to You
Through Your Employer, Health Insurance, or Professional Association?

Response Option Weighted Percentage
Completely inadequate 5

Somewhat inadequate 12

Somewhat adequate 46

Completely adequate 36

NOTE: Only respondents who indicated that at least one well-being and mental health support was available to
them were instructed to answer this item. n = 344.

Table 4.17. Since September 2022, What Are the Top Three Reasons You Fear for Your Physical
Safety When You Are at Your Workplace?

Weighted Percentage

Response Option Not in the Top 3 First Choice Second Choice Third Choice
People get into physical 93 1 3 3

fights at my workplace

People get into verbal 83 2 7 8

altercations at my

workplace

People bring weapons to 94 1 2 2

my workplace

People bring/consume 93 1 4 1
drugs and/or alcohol to/at
my workplace

| don't feel safe in the 91 3 4 3
neighborhood my
workplace is in

| am afraid of an active 78 11 5 5
shooter coming into my

workplace

| am afraid of getting into 83 7 6 4

verbal or physical
confrontations with people
at my workplace

| am afraid of hostile, 84 6 3 7
unauthorized people who

are not active shooters

(e.g., upset customers or

clients) coming into my

workplace

| am afraid of being 96 2 2 0
sexually harassed at my
workplace in a way that
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threatens my physical
safety

Other (please specify): 86 9 4 2

NOTE: This item was adapted from the Voices from the Classroom Survey (Clark et al., 2021). n = 527.

Retention and Decisions to Exit

Table 4.18. What Is the Likelihood That You Will Leave Your Job by September 20237

Response Option Weighted Percentage
Very unlikely 53

Somewhat unlikely 19

Somewhat likely 13

Very likely 15

NOTE: n = 527.

Table 4.19. What Is the Likelihood That You Will Leave Your Job by September 2023, Compared
with the Likelihood You Would Have Left Your Job Before the COVID-19 Pandemic?

Response Option Weighted Percentage
Likely to leave before the COVID-19 pandemic, but 4

unlikely now

Unlikely to leave before, but likely now 16

Likely to leave both before and now 15

Unlikely to leave both before and now 65

NOTE: This item was adapted from the RAND COVID-19 surveys (Kaufman et al., 2020). n = 527.
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Abbreviations

AEP
AFT
ALP
ATP
BATSs
COVID-19
FRPL
NCES
NTPS
PHQ-2
SoT

American Educator Panels

American Federation of Teachers
American Life Panel

American Teacher Panel

Badass Teachers Association
coronavirus disease 2019

free or reduced-price lunch

National Center for Education Statistics
National Teacher and Principal Survey
Patient Health Questionnaire-2

State of the American Teacher
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