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Ref:

Encl:

(a) Title 10, U.S. Code
(b) CNP ltr Ser N131D/8U57704 dtd 30 Nov 98 (NOTAL)

(1) AC Community Professional Recommendations to Navy
Recruiting Command

1. Purpose. To identify roles and
professional recommendation for offi
Navy Recruiting Command (COMNAVCRUIT

esponsibilities for the
er accessions via Commander,
OM) .

2. Applicability. All officer comm nities, except naval
nuclear propulsion and special warfa e communities.

a. The Director, Naval Nuclear
professional certification guideline
Propulsion Program applicants.

b. Naval Special Warfare Cornman
certification guidelines for Basic U
Air and Land (SEAL) Special Operatio
applicants.

ropulsion will set
for Naval Nuclear

will set professional
derwater Demolition/Sea,
s Forces training

3. Background. As the Navy shapes nd stabilizes its force to
obtain better fit across the officer communities in a total
force framework, it is essential to ccess new officers with the
proper knowledge, skills, abilities, rofessional requirements
and leadership potential. Additionally, it is necessary to
remain within statutory guidelines as prescribed in reference
(a). To that end, an appropriate Ie I of senior officer review
and vetting of each candidate's professional qualifications are
necessary to ensure the fleet is pro 'ded with officers that
have the right skills and required qu lifications to ensure long
term health of the force. Providing standard policy will be
beneficial to our processes of screen'ng and accessing quality
applicants.
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4. Roles and Responsibilities

a. De ut Chief of Naval 0 erat'ons (Man ower, Personnel,
Training and Education) (CNO (N1». CNO (N1) is responsible for
assessing the Navy's manpower requir ments, identifying
associated personnel capabilities, a d setting overarching
accession and recruiting policy.

b. Director, Militar Personnel Plans and Polic Division
(OPNAV (N13))

(1) Per reference (b), OPNAV
(Nl) to approve, sign and issue all
(PAs). PAs are policy documents tha
qualifications, eligibility requirem
obligated service requirements, and
specific community/designator's offi

(N13) is authorized by CNO
rogram authorizations
prescribe commissioning

nts, accession source,
ther related topics for a
er accession program.

(2) Responsible for revision and updates to this
instruction.

c. COMNAVCRUITCOM. COMNAVCRUIT OM will prescribe policies,
procedures and practices for recruit ng, processing, affiliating
and commissioning men and women as 0 ficers of the United States
Navy and Navy Reserve,

(1) COMNAVCRUITCOM will recr it officer candidates per
the approved PAs and determine if th applicant meets the basic
enlistment/ commissioning eligibilitr requirements, including
security clearance eligibility, mediral qualification and
physical fitness/body composition stindards.

(2) If an applicant passes i+itial screening
requirements, COMNAVCRUITCOM will fo ward the officer
application to the applicable Office Community Manager (BUPERS­
31) or Commander, Navy Recruiting Co mand (N3l), depending on
the community sponsor of each design tor.

(3) COMNAVCRUITCOM will act
aviation and surface warfare and sel
assigned shipping goals.

s the community sponsor for
ct candidates to meet their

d. Community Sponsors. Communi y sponsors are responsible
for conducting formal professional r commendation boards to
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all candidates provided by
per quarter.

ndation board will be
er board led by a senior

S-lS/YC3). Other board
e or reserve components.
icer candidate meets or
ications of their requested

(2) Each professional recom
comprised of a minimum of a three-me
member (0-6 or civilian equivalent (
members will be officers of the acti
Each board will determine if each of
does not meet the professional quali
designator.

(1) At a minimum, a review 0

COMNAVCRUITCOM must be completed onc

review officer candidate profession 1 qualifications based on
their community guidelines or professional requirements for
individual officer designators.

(3) Flag officer community s
designee, will endorse each list of
meeting the professional qualificati

onsors, or their respective
fficer candidates as
ns for commissioning.

(4) Community sponsors respo
candidate professional qualification
(1 )

sible for reviewing officer
are listed in enclosure

e. Na Personnel Command (PERS
board support to community sponsors
with BUPERS-31 to ensure each profes
is filled by the requisite personnel

4). PERS-4 will provide
nd work in coordination
ional recommendation board

f. BUPERS-31. BUPERS-31 will p ovide expertise to respond
to community questions and designato specific qualifications.

(1) BUPERS-31 will propose u dates to officer PAs when
required by law, policy or a change 1n fleet requirements.

(2) BUPERS-31 will liaise witth community sponsors and
PERS-4 as necessary to review office l candidate packages and
assist in selecting primary and alte nate candidates. With the
exception of health professional pro ram designators, BUPERS-31,
or detailers, who are in pay grade 0 6 or above may act under
delegated authority of the community sponsor if delegated.
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5. Selection Procedures

a. COMNAVCRUITCOM will submit 0

meet the initial screening requireme
community sponsor, community manager
professional recommendation board.

b. Due to professional certific
following communities require a boar
Dental Corps, Nurse Corps, Medical S
General Corps and Chaplain Corps. A
establish written standard operating
guidance to board members.

c. Using criteria in subparagra
professional recommendation board sh
for selection those applicants posse
for successful naval service. When
selection, board members must rememb
ranks is a strategic imperative for

d. Criteria for professional re
those specified below, will be provi
community sponsor via precept or sta
required by subparagraph 5b above.
for basic eligibility criteria and t
shall evaluate candidates under the

(1) Academic Performance. C
institution attended, academic curri
average, class standing, and extracu
employment status.

(2) Test Scores. Performanc
score(s) including but not limited t
Aviation Selection Test Battery, Law
Medical College Admission Test (when

ficer applications which
ts to the appropriate
or detailer for review by a

tion requirements, the
precept: Medical Corps,

rvice Corps, Judge Advocate
1 other communities shall
procedures to provide

h 5d below, the
11 identify and recommend
sing the highest potential
onsidering applicants for
r that diversity within our
ur Navy.

ommendation, other than
ed to each board by the
dard operating procedure as
OMNAVCRUITCOM shall screen
e professional review board
ollowing criteria:

llege scholastic record,
ulum completed, grade point
ricular activity or

on qualification test
Officer Aptitude Rating,

School Admission Test and
required) .

(3) Professional Certificati n. Board certified when
required by a state or federal agenc

(4) Commitment. Strong moti ation to serve as an
officer and a positive attitude towa ds public service.
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(5) Leadership Potential.
teamwork skills and ability to manag
positions of leadership and responsi
organizations.

(6) Work Experience. Previo
determined by employment history and

(7) Forei n Lan ua e Profici
Demonstrated ability or potential to
success in building relationships wi
coalition partners. Indicators of s
include a wide spectrum of individua
experiences and skill sets, which en
readiness. Examples include fluency
knowledge, living or studying abroad
diverse cultures.
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monstrated leadership and
multiple tasks to include

ility in academic or civic

s work experience as
employer references.

nc /Cultural Ex ertise.
contribute to Navy's
h foreign navies and
ch ability or potential may
characteristics,

ance Navy mission
in languages, cultural
and life experiences within

(8) Qualities of Character. Honor, courage and
commitment as determined through exe plary behavior. Indicators
include letters of reference observ tions during the interview
process, and absence of adverse mattir in the application.
Adverse matter is defined as admissi n to, arrest for, or
conviction for an academic honor cod violation, non-judicial
punishment, misdemeanor or felony (e eluding minor traffic
infractions) as whether admitted or iscovered in investigative
summaries.

(9) Prior Service. Previous
of a previously attended military se
training program, if applicable. Pa
afforded to the reasons surrounding
applicant previously enrolled in any
commission as an officer in the Unit
recommendations of former commanding
officials regarding the applicant's
are of specific interest.

(10) Interview Appraisals.
PA.

military records or records
vice academy or officer
ticular attention shall be
isenrollment for an
program leading to
d States Armed Forces. The
officers, academy or school
otential as a naval officer

s required per accessions

(11) Personal Recommendation. Personal recommendations
from field recruiting activity staff, community leaders, school
officials or active, reserve or reti ed officers.
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(12) Adversity. Board membe
applicants who have overcome signifi
environmental adversity to become a
service as a naval officer. Boards
plus-up" to the scoring rubric used
recommendation board.
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s shall carefully consider
ant personal or
ualified prospect for
ay apply an "adversity
y that professional

e. Final Determination. The pr fessional recommendation
board will make the final determinat'on as to whether the
applicant meets selection criteria. Upon completion of a
professional recommendation board, t e community sponsor or
designee will provide COMNAVCRUITCOM a signed report containing
the names of all applicants with the board's recommendations
(digital signature is acceptable).

f. processing. Upon receipt of a positive recommendation
by the professional recommendation bard, COMNAVCRUITCOM will
continue processing the officer cand'date to determine security
clearance eligibility, medical/healt suitability, and physical
fitness/body composition standards.

6. Records Management. Records cre ted as a result of this
instruction, regardless of media and format, shall be managed
per Secretary of the Navy Manual 521 .1 of November 2007.

r-KL-ct£­
SON III
f of Naval Operations

o er, Personnel, Training
ducation)

Distribution:
Electronic only, via Department of t e Navy Issuances Web site
r.t lp: dor.i. daps. dla. mil
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AC Community Professiona Recommendations
to Commander, Navy Rec uiting Command

Minimum Requirement Additional ~ creening

Community (Program Authorization) Direct ve Community Sponsor
COf>fNAVCRUI COMINST Commander Naval Surface Forces via

5WO 116X PA 100 1131. D COMNAVCRUITCOM

SUBS 117X PA IDOA n;a Director, Naval Nuclear pl;oDulsion

SPEC WAR Commander Naval Special warfare
118X ACTIVE PA 100 - RC PA 229 n;a Command

Commander Navy Expeditionary
EOD 119X PA 100 Non Combatant Command
AVIATION COMNAVCRUI OMINST Commander Naval Air Forces via
13XX PA 106/107 113l. COMNAVCRUITCOM

Director, Total Force Prograrraning
and Manpower Management Division

HR 120X Active - None RC PA 230 None (OPNAV (N12) )

NUCPWR INST
121X PA 100B n;a Director, Naval Nuclear Propulsion
NR ENGINEER
122X PA 100B n;a Director, Naval Nuclear Propulsion

EOO 146X Active - None RC PA 203 Non Commander, Naval Sea Svstems Command

AEIX) 151X Active - None RC PA 232 None Commander, Naval Air SYstems Command

AMDO l52X Active PA 107B RC PA 204A None Commander. Naval Air Systems Command
Commander, Naval Network Warfare

IP l60X Active PA 101G RC PA 231 None Command
Director, Strategic Mobility and

MMR Combat Logistics Division (OPNAV
1625/1675 Active - N/A RC PA 22lC Non (N42) )

INTEL 163X Total Force PA 107A None Director of Naval Intelligence
Active PA 101 H RC - PA Commander, Naval Network Warfare

IW l64X 206 None Command

PAD 165X Active PA 103 RC PA 208 None Chief of Information

Director, Information Plans and
FAD 17XX No Direct Accessions None Policy (OPNAV (N52) )

OCEANO lBOX Active PA 101E RC - PA 205 None Oceanoqrapher of the Navy
Chief, Bureau of Medicine and

MC 210X Active PA 113 RC - PA 212 OPNAVINST 120 .4A Surgery

DC 220X Active PA 114 RC - PA 213 OPNAVINST 120.5A Chief, Navv Dental Corps

MSC 230X Active PA 115 RC - PA 214 OPNAVINST 120.8 Director, Medical Service CorDs

OPNAVINST 120.11
JAG 250X Active PA 111 RC - PA 20. JAGINST 1 50.1B Judge Advocate General

NC 290X Total Force PA 116 OPNAVINST 120.7 Director, Navy Nurse Corps

SUPPLY 310X Active PA 102 RC PA 227 OPNAVINST 120.6 Chief of Supply Corps

OPNAVINST 120.9
CHC 4l0X Active PA 110 RC PA 21. COCINST 1 lO.IH Chief of Chaplains

CEC 510X PA 104 A OPNAVINST 120.10 Chief of Civil Engineers

Enclosure (1 )


