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OPNAV INSTRUCTION 1120.13

From: Chief of Naval Operations
Subj: PROFESSIONAL RECOMMENDATION FOR OFFICER ACCESSIONS

Ref: (a) Title 10, U.S. Code
CNP ltr Ser N131D/8U577045 dtd 30 Nov 98 (NOTAL)

Encl: (1) AC Community Professional|Recommendations to Navy
Recruiting Command

1. Purpose. To identify roles and responsibilities for the
professional recommendation for officer accessions via Commander,
Navy Recruiting Command (COMNAVCRUITCOM) .

2. Applicability. All officer communities, except naval
nuclear propulsion and special warfare communities.

a. The Director, Naval Nuclear Propulsion will set
professional certification guidelines for Naval Nuclear
Propulsion Program applicants.

b. Naval Special Warfare Command will set professional
certification guidelines for Basic Underwater Demolition/Sea,
Air and Land (SEAL) Special Operatiomns Forces training
applicants.

3. Background. As the Navy shapes and stabilizes its force to
obtain better fit across the officer |[communities in a total
force framework, it is essential to access new officers with the
proper knowledge, skills, abilities, professional requirements
and leadership potential. Additionally, it is necessary to
remain within statutory guidelines as| prescribed in reference
(a). To that end, an appropriate level of senior officer review
and vetting of each candidate’s professional gqualifications are
necessary to ensure the fleet is provided with officers that
have the right skills and required qualifications to ensure long
term health of the force. Providing a standard policy will be

beneficial to our processes of screening and accessing quality
applicants.
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5. Selection Procedures

a.

OPNAVINST 1120.13
18 Dec 09

COMNAVCRUITCOM will submit officer applications which
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professional recommendation board.

b.

Dental Corps, Nurse Corps,
General Corps and Chaplain Corps. A
establish written standard operating
guidance to board members.
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(5) Leadership Potential. D
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| Recommendations
ruiting Command

Minimum Requirement

Additional Screening

Community (Program Authorization) Directive Community Sponsor
COMNAVCRUITICOMINST Commander Naval Surface Forces via
SWO 116X PA 100 1131.2D COMNAVCRUITCOM
SUBS 117X PA 100A n/a Director, Naval Nuclear Propulsion
SPEC WAR Commander Naval Special Warfare
118X ACTIVE PA 100 - RC PA 229 n/a Command
Commander Navy Expeditionary
EOD 119X PA 100 None Combatant Command
AVIATION COMNAVCRUITICOMINST Commander Naval Air Forces via
13XX PA 106/107 1131.]2 COMNAVCRUITCOM
Director, Total Force Programming
J and Manpower Management Division
HR 120X Active - None RC PA 230 Non (OPNAV (N12))

NUCPWR INST

121X BA 100B n/a Director, Naval Nuclear Propulsion
NR ENGINEER
122X PA 100B n/a Director, Naval Nuclear Propulsion
EDO 146X Active - None RC PA 203 Non Commander, Naval Sea Systems Command
AEDO 151X Active - None RC PA 232 Non Commander, Naval Air Systems Command
AMDO 152X Active PA 107B RC PA 204A None| Commander, Naval Air Systems Command
Commander, Naval Network Warfare
IP 160X Active PA 101G RC PA 231 None Command
Director, Strategic Mobility and
MMR Combat Logistics Division (OPNAV
1625/1675 Active - N/JA RC PA 221C None| (N42))
INTEL 163X Total Force PA 107A None| Director of Naval Intelligence
Active PA 101 H RC - PA Commander, Naval Network Warfare
IW 164X 206 None Command
PAO 165X Active PA 103 RC PA 208 None Chief of Information
Director, Information Plans and
FAO 17XX No Direct Accessions None Policy (OPNAV (N52))
OCEANO 180X Active PA 101E RC - PA 205 None Oceanographer of the Navy

Chief, Bureau of Medicine and
MC 210X Active PA 113 RC - PA 212 OPNAVINST 1120.4A Surgery
DC 220X Active PA 114 RC - PA 213 OPNAVINST 1120.5A Chief, Navy Dental Corps
MSC 230X Active PA 115 RC - PA 214 OPNAVINST [1120.8 Director, Medical Service Corps
OPNAVINST 1120.11
JAG 250X Active PA 111 RC - PA 209 JAGINST 1150.1B Judge Advocate General
NC 290X Total Force PA 116 OPNAVINST 1120.7 Director, Navy Nurse Corps
SUPPLY 310X Active PA 102 RC PA 227 OPNAVINST 1120.6 Chief of Supply Corps
OPNAVINST 1120.9
CHC 410X Active PA 110 RC PA 219 COCINST 1110.1H Chief of Chaplains
CEC 510X PA 104 A OPNAVINST 1120.10

Chief of Civil Engineers

Enclosure




